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DEPARTMENTAL RECOMMENDATION 
 
 
DATE:  June 17, 2014 
 
TO:  Members of the Board of Supervisors 
 
FROM:  Birgitta E. Corsello, County Administrator 
 
SUBJECT:  Recommendations for Consideration and Action Regarding the FY2014/15 

Recommended Budget 
 
The FY2014/15 Recommended Budget of $826,255,908 is a balanced budget utilizing a 
combination of funding from Federal, State and local, and revenues including:  Tax Revenues, 
Fees for Services, use of FY2013/14 Fund Balance carryover, and transfers from several 
designated reserves.  Since the FY2014/15 Recommended Budget was published on May 23, 
2014, several budget-related technical and programmatic changes have been identified that 
require your Board’s consideration as part of your deliberation of the FY2014/15 Budget.  If 
approved by the Board as presented, the revised total FY2014/15 Budget for all Governmental 
Funds including the Supplemental Adjustments will be $856,679,722.  There is consensus 
between the County Administrator and Department Heads on the FY2014/15 budget documents 
presented to the Board for approval. 
 
The County Administrator, in collaboration with the Auditor-Controller, Human Resources, and 
the Department Heads, has prepared the attached Supplemental Budget Adjustment 
documents and resolutions for the Board’s deliberation during the Public Hearing. 
 
The Board should note that the Supplemental Budget document includes updated data in the 
following sections: 
 

a. Adjustments to the FY2014/15 Recommended Budget released on May 23, 2014 
b. Re-budgeting of FY2013/14 Appropriations 
c. Federal and State Budget Update as of June 17, 2014 
d. Update to the FY2014/15 Budget Summary 
e. Position Allocation Update 

The Board is requested to consider the recommended Supplemental Budget adjustments 
summarized in Attachment A and in Attachments B.  Supplemental adjustments include re-
budgets (appropriations already approved by the Board in FY2013/14 that need to be carried 
over to FY2014/15) and new appropriations and revenues that are the result of changes or new 
information subsequent to the compilation of the FY2014/15 Recommended Budget. 
 

BIRGITTA E. CORSELLO 
County Administrator 
(707) 784-6100 
 

NANCY HUSTON 
Asst. County Administrator 
(707) 784-6107 
 
675 Texas Street, Suite 6500 
Fairfield, CA 94533-6342 
Fax (707) 784-7975 
www.solanocounty.com 

COUNTY ADMINISTRTOR’S OFFICE 
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Section C provides an update on the Federal and State Budgets and included in Attachment D 
is an update to the FY2014/15 Budget Summary 
 
In addition to the Supplemental Budget adjustments, your Board is asked to consider changes 
in the Position Allocation detailed in Attachment E.  Details on funding and justifications are 
provided in Attachment E-1 - Cost of Recommended Positions. 

Budget Considerations and Recommended Actions: 
 

a. Adopt the attached Budget Resolution (Attachment G). 
b. Approve the attached Position Allocation List (Attachment E-1) reflecting allocated 

positions included in the Recommended and Supplemental Budgets. 
c. Approve the Resolutions Amending the List of Numbers and Classifications of Positions 

incorporating the deletions and additions recommended in the FY2014/15 
Recommended Budget (Attachment F-1), as modified by the Supplemental Budget 
requests for FY2014/15 (Attachment F-2). 

d. Authorize the Director of Human Resources, with the concurrence of the County 
Administrator, to make technical changes to the Position Allocation List. 

e. Authorize the County Administrator to delete positions that have been vacant for over six 
months, in accordance with the 2011 Budget Reduction Strategy of eliminating or 
freezing vacant positions and only filling positions that are “Mission Critical” to the 
organization, and to accordingly direct the Director of Human Resources to make 
technical changes to the Position Allocation List as needed. 

f. Authorize the County Administrator, assisted by the Auditor-Controller, to draw down: 
i. Committed Fund Balance - Deferred Maintenance by $3,265,000 to fund the 

various projects in the Accumulated Outlay Fund; and 
ii. Committed Fund Balance – Unfunded Employee Leave Payouts by $800,000 to 

fund employee leave payouts that cannot be absorbed within the departmental 
budgets. 

iii. Committed Fund Balance – Employer CalPERS Rate Increases by $2 million. 
g. Authorize the Auditor-Controller, with the concurrence of the County Administrator, to 

make adjustments after the close of the Budget Hearings and the end of the fiscal year 
as needed and where applicable to balance the FY2014/15 Adopted Budget. 

h. Authorize the Auditor-Controller, with the concurrence of the County Administrator, to 
transfer appropriations within a fund to cover FY2013/14 year-end close-out if justified, 
subject to the transfer(s) not increasing the total appropriation within the fund. 

i. Authorize the Auditor-Controller to apply year-end available fund balance as an 
Operating Transfer Out to the Library Contingency (BU 9304) in the following Budget 
Units:  Library Zone 1 (BU 6150), Library Zone 2 (BU 6180), Library Zone 6 (BU 6166), 
and Library Zone 7 (BU 6167). 

j. Authorize the Auditor-Controller to increase appropriations in the Department of Child 
Support Services Operations Division (BU 2488, subobject 0002312) by the available 
year-end fund balance. 

k. Authorize the Auditor-Controller to increase appropriations in the East Vallejo Fire 
Protection District (BU 9814, subobject 0002245) by available year-end fund balance. 

l. Authorize the Auditor-Controller, with the concurrence of the County Administrator, to 
increase the following: 

i. Committed Fund Balance - Deferred Maintenance by $2,673,106 and; 
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ii. Committed Fund Balance – Employer CalPERS Rate Increases of $5 million 
k. In the event, the General Fund’s year end fund balance exceeds the amount needed to 

balance the FY2014/15 Budget, as may be authorized by the Board of Supervisors 
following Budget Hearing deliberations, authorize the County Administrator to direct the 
Auditor-Controller to: 

i. Increase the General Fund Committed Fund Balance for the Employer CalPERS 
Rate up to $5 million; 

ii. Increase the General Fund Committed Fund Balance for Deferred Maintenance 
up to $5 million; 

iii. Increase the General Fund Committed Fund Balance for General Fund Reserves 
up to $5 million; and 

iv. Partially or wholly payoff the outstanding principal balance of the General Fund 
Loan for Pension Obligation Bonds. 

j. Authorize the County Administrator to sign all agreements and/or contract amendments 
resulting from the Board’s approval of the Supplemental Budget requests. 

The following separate attachments have been prepared in support of the recommended Board 
actions and provide additional detail and explanations: 
 
Attachment A:  Summary of Supplemental Budget Adjustments 
Attachment B:  Supplemental Adjustments to FY2014/15 Recommended Budget 
Attachment C:  Federal and State Budget Update 
Attachment D: Update to the FY2014/15 Budget Summary 
Attachment E: Changes in Permanent Position Allocation; E-1: Cost of New Positions 

included in the FY2014/15 Recommended Budget and Supplemental Budget; 
E-2:  FY2014/15 Position Allocation List; E-3:  History of Allocated Positions; 
and E-4 Limited Term Position Summary 

Attachment F: F1- Resolution Amending the List of Numbers and Classifications of Positions 
in the Recommended Budget and F-2: Resolution Amending the List of 
Numbers and Classifications of Positions Recommended in the Supplemental 
Budget 

Attachment G: FY2014/15 Budget Resolution  
Attachment H: Appendix A:  Requests from Non-profit Organizations 
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Attachment B: Supplemental Budget Adjustments – Explanations and Justifications 
 

Section 1 – Supplemental Adjustments to the Recommended Budget (Subject to the 
Budget Act) 

The following supplemental adjustments represent new requests and increases to the 
FY2014/15 Recommended Budget. 

General Fund – Fund 001  
 
Agricultural Commissioner / Sealer of Weights and Measures – Fund 001 / BU 2830:  $70,000 
increase in appropriations; increase in Net County Cost of $70,000. 

 
The Ag Department requests a $70,000 increase in appropriations for the purchase of a 
Weights and Measures’ fixed asset, Propane Prover. This device verifies the accuracy of 
propane gas meters using a certified test container. The current device exceeds 50 years of age 
and is at the end of useful life, and no longer meets national standards for accuracy and 
traceability. Estimated cost includes shipping/handling, sales tax and DMV registration. 
 
Animal Care Services – Fund 001 / BU 2851:  $17,996 increase in appropriations, increase in 
Net County Cost of $1,800. 
 
The Sheriff’s Office requests the following changes: 
 
• $17,996 net increase in salary and benefits appropriations to reflect the deletion of 3.0 FTE 

Animal Care Specialist positions and the addition of 3.0 FTE Registered Veterinary 
Technician (RVT) positions.  The new RVT positions were based on service needs and in 
consideration of State requirements for certain services.  The new classification of RVT was 
approved by the Civil Service Commission in April 2014.  The increase is largely offset by 
funding from the seven cities (Benicia, Dixon, Fairfield, Rio Vista, Suisun City, Vacaville, and 
Vallejo) per the current MOU, with the County share of cost being $1,800. 

 
• The deletion of the current 1.0 FTE Assistant Animal Care Manager/Volunteer Coordinator 

position and the addition of the new 1.0 FTE Animal Care Outreach & Volunteer Coordinator 
position reflects no change in appropriations as this add/deletion of positions was 
considered when preparing the Requested Budget.  With the retirement of the Assistant 
Animal Care Manager/Volunteer Coordinator in August 2013, the Sheriff’s Office explored 
and acted on the need to update the position’s duties to better reflect departmental needs.  
The new classification was approved by the Civil Service Commission in June 2014. 

 
General Services – Fund 001 / BU 1117:  $358,335 increase in appropriations; increase in Net 
County Cost of $316,739. 
 
The Department of General Services requests a $358,335 increase in appropriations for the 
following: 

• $35,000 to purchase a large capacity industrial trash compactor for the County facilities 
located on Tuolumne Street in Vallejo.  The current compactor has reached its useful life 
and replacement parts are no longer available. 
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• $260,000 to complete Phase II of the Records Management Initiative (RIM).  This funding 
includes approximately $60,000 to purchase enterprise licenses to support the email 
management recommendations and $140,000 for additional consultant costs related to 
implementation as approved by the Board on June 10, 2014. 

• $63,335 for Purchases for Resale with a corresponding increase to Charges for Services to 
align revenues and expenditures with anticipated activity for both small projects and postage 
expenses. 

Registrar of Voters – Fund 001 / BU 1550:  $40,000 increase in Election Services Revenue; 
decrease in Net County Cost of $40,000. 
 
The Registrar of Voters requests an increase of $40,000 in election fee revenue to recognize 
the revised departmental fees that were approved by the Board on May 6, 2014. Per Board 
policy, the Department’s objective is to recoup all costs associated with conducting and 
providing election services to outside agencies. The new fees will be effective July 1, 2014. 

General Expenditures – Fund 001 / BU 1903:  $713,035 increase in appropriations, $300,000 
decrease in revenues, increase in Net County Cost of $963,035. 

• $173,903 increase in the General Fund Contribution to the Probation Department due to a 
reduction in SB678 State Allocation, and to cover unanticipated increased costs associated 
with a 5% Consumer Price Index contract increase with California Forensic Medical Group 
(CFMG).  More detail regarding this action is included in the Probation Department section 
of this report. 

• $91,739 increase in the General Fund Contribution to the Sheriff’s Office due to additional 
overtime costs for the New Jail Facility training and the Jail Management System. 

• To cover Sheriff Security Services at 355 Tuolumne in Vallejo the following appropriation 
actions are necessary:  $24,245 increase in the General Fund Contribution to the District 
Attorney’s Office, $16,243 increase in General Fund Contribution to the Public Defender’s 
Office, $5,894 increase in the General Fund Contribution to the Alternate Public Defender’s 
Office and $6,843 increase in General Fund Contribution to Health and Social Services 
cover Sheriff Security Services at 355 Tuolumne in Vallejo. 

• $378,565 increase in the General Fund Contribution to Fund Health and Social Services 
need for the establishment of funding the gap for the Nurse Family Partnership Program 
($200,000) for FY2014/15 and to fund a Nursing Services Manager/Director (classification to 
be determined by Human Resources) to provide necessary professional oversight to nursing 
programs and services within the Public Health Division. 

• $15,603 increase in Contributions to Non-County Agencies to cover the cost for a half-time 
case manager for the new Veterans Treatment Court. This case manager will be an 
employee of the Court and the County will make a contribution funded 33.3% by AB109, 
33.3% by Mental Health, and 33.3% County General Fund. The Veterans Treatment Court 
will offer justice involved United States veterans an opportunity to participate in treatment 
and rehabilitation in a judicially monitored setting. By addressing the underlying causes of 
criminality among this population the program is anticipated to reduce the costs of criminal 
recidivism incurred through our Public Safety departments.  
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• $300,000 decrease in court revenues in the areas of Vehicle Code fines ($50,000) and 
Traffic School fees ($250,000) due to continued decreases in court collections. 

• Reclassify $50,292 from General Fund Contribution to Contracted Services to cover 
management reviews and organizational studies to identify opportunities for efficiencies in 
departments. 

Grand Jury – Fund 001 / BU 2400:  $10,500 increase in appropriations; increase in Net County 
Cost of $5,500. 
 
The Grand Jury requests an increase of $10,500 to accommodate a higher frequency in 
meetings and an increase in the per diem rate from $15 per juror per day to $20 as approved by 
County Ordinance by the Board in December, 2013.  In FY2013/14, the Grand Jury met 1,748 
times and are projected to meet at the same frequency in FY2014/15. 

Resource Management – Fund 001 / BU 2910:  $239,752 increase in appropriations; $239,752 
increase in grant revenues. 
 
The Department of Resource Management requests a $239,752 increase appropriations and 
grant revenues for the Integrated Waste Management Planning Division to reflect notice that the 
County has been awarded 2013/14 Used Oil Competitive Grant funds from CalRecyle.  The 
purpose of this grant is to enhance used oil recycling education in the classrooms and to those 
who recreate on and along our local waterways that serve as our drinking water source and 
irrigation for our agricultural lands. Additionally, this grant will support the City of Fairfield in its 
effort to meet its National Pollutant Discharge Elimination System (NPDES) permit requirement 
by installing a large trash capture device immediately upstream from Dan Wilson Creek in the 
Cordelia area. 

 
Other Funds 
 
Library – Fund 004 / BU 6300:  $50,292 increase in appropriations; decrease of $50,292 in 
Available Fund Balance/Contingencies. 
 
The Library requests an increase of $50,292 in Professional Services – County for Sheriff’s 
security services at four additional library branches. The Library was utilizing the services of an 
outside security services vendor at the following branches: JFK Library, Fairfield Civic Center 
Library, Suisun City Library and Vacaville Town Square Public Library. However, on May 21, 
2014 the vendor provided the Library with 30-day written notice of their intent to cease services 
at these four Library branches.  
 
Risk Management – Fund 060 / BU 1830:  No change in budgeted appropriations.  Funding 
included in FY2014/15 Recommended Budget. 
 
Risk Management requests the addition of 1.0 FTE Risk Analyst position. On May 13, 2014, 
following a review between the departments of Human Resources, H&SS, County Counsel and 
County Administrator’s Office, the Board approved staff recommendation to base the County’s 
compliance program within the H&SS Department including the staff that administer the 
program.  The health care industry operates in a highly regulated environment with a wide array 
of risk areas, which the compliance program oversees. 
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The program will transfer effective July 1, 2014 to H&SS, 1.0 FTE vacant Compliance Officer 
was deleted in Risk Management and 1.0 FTE Compliance Officer transferred to H&SS leaving 
Risk Management without staffing to ensure statutory and regulatory compliance with disability 
leave laws and ADA accommodation program administration as the Compliance Officer located 
in HR had been administering these programs.  As a result, support is needed to support these 
legally mandated programs.  No additional funding is needed for this action, as costs were 
already included as part of the FY2014/15 Recommended Budget.  
 
CJ Facility Temporary Construction Fund 263 / BU 4130:  $160,000 increase in appropriations; 
decrease in Contingency of $160,000 
 
The General Services Department requests a $160,000 increase in appropriations due to 
unanticipated expenses resulting from unforeseen structural conditions discovered during the 
renovation/reconstruction of the Old Courthouse by the State.  This project will result in 
additional court rooms and offices to support the County locally.  This funding, combined with 
Public Facility Fees funding will provide an additional $300,000 toward this project to assist with 
completion. 

Public Facilities Fee (PFF) – Fund 296 / BU 1762:  $140,000 increase in appropriations; 
decrease in Contingency of $140,000. 

 
The Court requests a $140,000 (Contribution-Non County Agency – SO 3701) from the Court 
component of the PFF to increase funding for the Old Courthouse by the State.  This project will 
result in additional court rooms and offices to support the County locally.  This funding, 
combined with CJ Facility Temporary Construction funding will provide an additional $300,000 
toward this project to assist with completion. 
 
Fleet Fund 034 / BU 3100:  $40,000 increase in appropriations; $40,000 increase in revenues; 
no Net County General Fund impact. 
 
General Services is requesting the following a $40,000 increase in appropriations to purchase 
one CalMMET vehicle to replace a vehicle that was reassigned to another unit when there was 
a position vacancy in the CalMMET program.  A new CalMMET Deputy Sheriff has been hired 
and a new vehicle is needed.  This vehicle is being purchased with funds from the Sheriff’s 
Asset Seizure Fund (Fund 253). 
 
DoIT – Fund 370 / BU 1870:  $40,200 increase in appropriations; $40,200 increase in user rate 
charges. 

 
The Department of Information Technology requests an increase of $14,000 in the Radio 
Division (BU 1884) for oversight and maintenance of the Redtop radio site, which is currently 
appropriated in the Sheriff’s budget; and $26,200 in the MIS Division (BU 1877) for the software 
modifications to the electronic Personnel Action Form (ePAF) module to ensure compatibility 
with the PeopleSoft upgrade The FY2014/15 Recommended Budget includes an estimated cost 
of $20,000 for the module; however, the proposal received is for $46,000.  
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Realignment Administration – Fund 905 / BU 6902:  No increase in appropriations; no Net 
County General Fund impact.  
 
The County Administrator is requesting the following changes: 
 
• The reinstatement of 1.0 FTE Senior Management Analyst on a Limited Term basis through 

June 30, 2015, funded by 2011 Public Safety Realignment. This position was previously 
approved by the Board and allocated to the County Administrator in FY2013/14. The 
position was left vacant to reduce FY2014/15 ongoing appropriations and was subsequently 
recommended for deletion in the FY2014/15 Recommended Budget in-line with County 
policy regarding vacant positions. After further consideration the County Administrator is 
requesting to reinstate this position to address ongoing Public Safety Realignment 
assessment needs. 

 
• $15,603 increase in Contributions to Non-County Agencies with a corresponding decrease 

to Professional Services to cover the cost for a half-time case manager for the new Veterans 
Treatment Court. This case manager will be an employee of the Court and the County will 
make a contribution funded 33.3% by AB109, 33.3% by Mental Health, and 33.3% County 
General Fund. The Veterans Treatment Court will offer justice involved United States 
veterans an opportunity to participate in treatment and rehabilitation in a judicially monitored 
setting. By addressing the underlying causes of criminality among this population the 
program is anticipated to reduce the costs of criminal recidivism incurred through our Public 
Safety departments.  

 
Public Safety Fund – Fund 900 

District Attorney – Fund 900 / BU 6500:  $525,407 increase in appropriations; $525,407 
increase in revenues including an increase of $24,245 in General Fund cost.  The difference is 
funded with Real Estate Fraud Trust account and the District Attorney Special Revenue Fund.  
 
The District Attorney requests the following changes:  
 
• $485,601 increase in appropriations to cover the fixed assets, contracted services and 

support and subscription fees for a new case management system for the District Attorney’s 
Office as the current case management system is no longer being supported by the vendor. 
The contract with New Dawn Technologies, LLC, will use a current GSA contract to provide 
customizable software that will improve the District Attorney’s ability to electronically 
manage cases and operates on a platform with a software solution that is designed to 
enable further integration. This software solution will create an integrated software solution 
for Solano County law enforcement as the Probation department will be utilizing New Dawn 
Technology software as well. The full cost of the new case management system will be paid 
for by funds held in the District Attorney’s trust funds (See Other Public Safety Funds – Fund 
233 / BU 4101 & 4102). 
 

• $24,245 increase in appropriations for the cost of security services provided by the Sheriff’s 
Office at 355 Tuolumne Street in Vallejo as a result of a building wide increase in security. 
  

• $15,558 increase in appropriations to fund the purchase of two vehicles for Real Estate 
Fraud investigators and fuel charges for these vehicles. The increased appropriations are 
entirely offset with additional revenue from the Real Estate Fraud Trust Account.  
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Public Defender – Fund 900 / BU 6530:  $16,243 increase in appropriations; increase in 
General Fund cost of $16,243 utilizing fund balance from FY2013/14. 
 
The Public Defender is requesting a $16,243 increase in appropriations for the cost of security 
services provided by the Sheriff’s Office at 355 Tuolumne Street in Vallejo as a result of a 
building wide increase in security services. 
 
Alternate Defender – Fund 900 / BU 6540:  $5,894 increase in appropriations; increase in 
General Fund cost of $5,894 utilizing fund balance from FY2013/14. 
 
The Alternate Defender is requesting a $5,894 increase in appropriations for the cost of security 
services provided by the Sheriff’s Office at 355 Tuolumne Street in Vallejo as a result of a 
building wide increase in security services. 
 
Sheriff – Fund 900 / BU 6550:  $433,895 increase in appropriations and an increase in revenue 
recognizing contract services revenue of $433,895 including a net decrease of $45,764 from the 
County General Fund Contribution for FY2014/15.  
 
The Sheriff’s Office requests the following changes: 
 
• $45,764 net decrease in salary and benefits appropriations to reflect the deletion of 1.0 FTE 

Sergeant Sheriff who serves as the Dispatch Supervisor (sworn, safety employee) and 
adding a 1.0 FTE Public Safety Dispatcher (Supervising) position (non-sworn, misc. 
employee).  With the recent retirement of the Sergeant-Sheriff in the Dispatch Unit, the 
Sheriff’s Office is requesting to revert back to the non-sworn supervisory model established 
a number of years ago which will optimize resources.  General Fund will be reduced by 
$45,764 to reflect the savings.  
 

• $239,044 increase in fixed asset appropriations to fund a 911 Automated Dispatch System 
upgrade project.  Sheriff's Dispatch 911 system hardware is obsolete and no longer 
supported due to the system's age.  The upgrade is anticipated to extend service and 
support for five years.  The appropriation is entirely offset with State funds received under 
the State Emergency Telephone Number Account program. 

 
• $11,520 increase in appropriations to fund overtime costs related to providing the Napa 

Valley College with Recruit Training Officer services for their Basic Police Academy Class.  
The increase is entirely offset with reimbursement revenue from the College. 

 
• $13,935 increase in appropriations to fund overtime related to warrant service team 

operations.  The increase is entirely offset with unspent Supplemental Law Enforcement 
Services Fund monies.  

 
• $149,869 net increase in appropriations in our Contract Services Unit to increase security 

services provided to County buildings. Under a new security plan for 365 Tuolumne and 355 
Tuolumne county building in Vallejo, the Sheriff will be adding 2.0 new FTE Sheriff Security 
Officers, one at each building.  The increase is fully revenue offset by the occupants of the 
buildings (365 - H&SS; 355 - Probation, DA, Public Defender, Conflict Defender, and 
H&SS). 
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• $50,291 net increase in appropriations in our Contract Services Unit to convert 3.0 extra-
help Sheriff Security Officer positions to 2.0 FTE regular full time positions for operational 
needs providing security services to the Library.  The Library has requested security 
services to cover three additional library buildings.  The Sheriff will be adding 2.0 new FTE 
Sheriff Security Officers and some extra-help Sheriff Security Officers to meet the security 
needs.  The increase is fully revenue offset by the Library. 

 
• $15,000 increase in appropriations transferring funds to County Fleet to purchase a vehicle 

for the California Multi-jurisdictional Methamphetamine Enforcement Team program.  The 
increase is entirely offset with an operating transfer in from the Sheriff's Asset Seizure Fund 
253.  The vehicle will be used in the Sheriff Office’s drug enforcement operations. 

 
Probation – Fund 900 / BU6650:  $113,859 increase in appropriations, net decrease in revenue 
of $60,044, resulting in an increase in Net County General Fund cost of $173,903. 
 
The Probation Department requests the following changes: 

• $18,016 net increase in salary and benefit appropriations to reflect the deletion of 1.0 FTE 
Senior Deputy Probation Officer position and the addition of 1.0 FTE Probation Services 
Manager (PSM) position. The PSM will be managing the Department’s safety program to 
assist the Chief and Chief Deputy Probation Officers in developing operational 
policy/recommendations, managing workload and resources, developing and implementing 
standards, and arranging trainings.  The department is requesting General Fund for this 
increase in appropriation. 

• $34,785 increase in appropriations for the cost of security services provided by the Sheriff’s 
Office at 355 Tuolumne Street in Vallejo as a result of a building wide increase in security, 
and for the after-hours (from 5 pm to 7:30 pm) security services for both the Vallejo and 
Fairfield Center for Positive Change offices for the clients group meetings twice a week.  
This appropriation is offset with State 2011 Realignment revenues. 

• $4,000 increase in the Other Professional Services to cover the cost for the Intern services 
(summer only) to assist the Department Research Analyst in creating data sets for analysis, 
gathering hard copy files, built out of existing electronic data sets, assist with basic clerical 
work.  This appropriation is offset with State 2011 Realignment revenues. 

• $57,058 increase in the Contracted Services to cover the 5% Consumer Price Index 
contract increase with California Forensic Medical Group (CFMG) that provides medical and 
dental services for youth detained at the Juvenile Detention Facilities.  The department is 
requesting General Fund to offset this increase. 

• Transfer $60,000 in appropriations included in the FY2014/15 Recommended Budget from 
Drugs and Pharmaceutical Supplies to Contracted Services as the new contract with CFMG 
will include the purchase of prescription drugs for youth detained at the Juvenile Detention 
Facilities. 

• $98,829 decrease in State revenues projected under SB678. SB 678 statue, signed by the 
Governor on October 11, 2009 and sponsored by the Chief Probation Officers of California, 
provides funding for improving probation services using evidenced-based practices.  The 
goals are to reduce recidivism of felony probationers, produce savings at the state level, 
reduce prison overcrowding, and enhance public safety.  The funding is based on improved 
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probation outcomes as measured by a reduction in probation failures committed to prison. 
The amount appropriated for distribution to counties is based on costs avoided by California 
Department of Correction because of a reduction in the percentage of probationers sent to 
prison for a probation failure.  The Department originally budgeted $920,429 using the initial 
State allocation to fund some of the adult supervision programs and for treatment services.  
Based on the Governor’s May 2014 revise, the allocation for Solano County was reduced by 
$98,829.  The Department is requesting general fund to offset this loss. 

• Transfer $50,642 in appropriations included in the FY2014/15 Recommended Budget from 
one budget unit (Juvenile Division and Juvenile Accountability Block Grant/JABG) to another 
budget unit (Youthful Offender Block Grant/YOBG). JABG program provides juvenile 
electronic monitoring services.  Due to the elimination of the State funding of the JABG 
program for FY2014/15, the Department has planned to fund this program with YOBG state 
grant.  

Other Public Safety Funds 
 
District Attorney Special Revenue Fund – Fund 233 / BU 4101 & 4102:  $485,601 increase in 
appropriations, $485,601 in contingencies. 
 
The District Attorney requests a $54,898 increase in appropriations to the Asset Forfeiture Fund 
and a $430,703 increase in the Consumer Protection Fund to reflect the operating transfer out 
to BU 6500 for the purchase the DA case management system. 
 
Sheriff’s Other Administered Funds 
 
The Sheriff’s Office administers several complex multi-year and multi-agency federal and state 
grants that require multi-agency coordination in developing funding-appropriate projects and 
corresponding expenditure plans.  Modifications to the grants’ budgets are frequently required, 
depending on actual progress towards project completion, and considering these budget units’ 
annual budgets, are developed months before the end of the fiscal year.   
 
Sheriff OES – Fund 256 / BU 2572 and 2579:  $82,598 decrease in appropriations. 
 
The Sheriff’s Office requests the following changes: 
 
• BU 2572 Delta Communications Program:  A reduction of $12,333 in both revenue and 

expenditures to adjust for project items purchased or encumbered by 6/30/13.  The Delta 
Communications Program grant funds a mobile radio site and microwave line and radios to 
improve radio communications for first responders in Solano County’s Delta region. 
 

• BU 2579 2013 UASI:  A reduction of $70,625 in both revenue and expenditures to adjust for 
the purchase of the animal rescue trailer encumbered by 6/30/13.   

 
Homeland Security Grant – Fund 256 / BU 2591:  $297,392 decrease in appropriations. 
 
The Sheriff’s Office requests the following changes: 
 
• BU 2591 FY 2013 Homeland Security:  A net reduction of $297,392 in both grant revenue 

and expenditures to adjust for projects completed in FY2013/14. In addition, appropriations 
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within BU 2591 need to be realigned to reflect the projects approved via a modification by 
California Office of Emergency Services, they are as follows: 
 

 $217,793 decrease in appropriations to purchase mobile ID scanners as they were 
purchased in FY2013/14. 
 

 $72,000 decrease in appropriations for Urban Search and Rescue training as the 
training occurred in FY2013/14. 

 
 $28,700 decrease in appropriations maintenance and support costs related to the mobile 

ID scanners and gateway server as this was encumbered in FY2013/14. 
 

 $6,599 decrease in appropriations to purchase equipment for the Mobile Field Force as 
the equipment was purchased in FY2013/14. 

 
 $26,300 increase in appropriations to purchase the Urban Search And Rescue truck and 

Hazardous Materials truck as the cost exceeds original estimate 
 

 $1,400 increase in appropriations to purchase hydration equipment for the Mobile Field 
Force. 
 

Sheriff’s Asset Seizure – Fund253 / BU 4121:    $15,000 increase in appropriations. 
 
The Sheriff’s Office requests the following changes: 

 
• An increase of $15,000 in operating transfers out to the Sheriff’s operating budget (BU 

6550) to fund the purchase of a vehicle for the California Multi-jurisdictional 
Methamphetamine Enforcement Team drug enforcement program.  Fund 253 has sufficient 
fund balance.  

 
Sheriff’s Special Revenue Fund – Fund 326 / BU 4054 & BU 4052:  $314,664 net increase in 
appropriations and an increase of $160,486 in revenue and includes a $154,178 reduction to 
fund balance. 
 
The Sheriff’s Office requests the following changes: 

 
• BU 4054 2009 COPS Grant:  A reduction of $9,514 in both grant revenue and expenditures 

reflects that FY2013/14 grant expenditures are expected to exceed earlier projections, 
resulting in less grant funds available for FY2014/15. 
 

• BU 4052 Vehicle Theft Task Force:  An increase of $324,178 in appropriations for auto theft 
investigative services.   The increase is largely offset with increase to vehicle registration 
revenue pursuant to California Vehicle Code section 9250.14 as authorized by Assembly Bill 
767-2013.  The Board approved the vehicle registration fee increase in June 2014.  Fund 
326 has sufficient fund balance to offset the increase in appropriations.   The following 
changes are requested: 

 
 $178,168 increase in salary and benefits appropriations to add 1.0 FTE Deputy Sheriff 

and change the existing requested Deputy Sheriff to reflect a step 5. 
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 $67,389 increase in appropriations to purchase a vehicle and accessories including a 
laptop and camera system and a license plate reader, two desktops computers, and 
tactical equipment including firearms, ballistic vests and safety gear.  These are one-
time start-up purchases. 

 
 $25,538 increase in appropriations for vehicle related expenses including county garage 

expense, fuel, and equipment maintenance.   
 

 $52,671 increase in appropriations for training the new investigative Deputy Sheriffs.  
Training will be provided by the current extra-help retired annuitants. 

 $412 increase in appropriations for unemployment and liability insurance. 
 

 
Health and Social Services (H&SS) Fund – Fund 902 
 
Administration Division (BU 7501):  $382,252 net increase in appropriations and revenues from 
Federal/State, 1991/2011 Realignment for Health, Behavioral Health, and Social Services 
programs to support the County’s compliance program and a contract with Pacific Institute.  
 
• On May 13, 2014 the Board of Supervisors approved a reclassification along with new job 

classifications and salary ranges to implement the County’s compliance program as a 
component of Health and Social Services. The $233,079 net increase in appropriations and 
revenues reflects the reimbursable cost of these positions under applicable state and federal 
funding guidelines. 

 
• $149,173 increase in appropriations and revenues correlates to a contract extension with 

the Pacific Institute to builds skills in at the individual and team level using principles of 
cognitive and other validated behavior change theories to support the Health and Social 
Services organization.  

 
Behavioral Health (BU 7780):  $338,462 net increase in appropriations and revenues from 
Federal/State, 1991/2011 Realignment for Behavioral Health to support the Behavioral Health 
Electronic Health Records (EHR) system, security, a clinical manager, and the Veterans Court.  
 
• $110,000 increase in appropriations and revenues relates to the second phase of the Mental 

Health’s Electronic Health Records (EHR) system.  
 
• $24,875 increase in appropriations and revenues is for the Mental Health and Substance 

Abuse portions for increased security coverage at 365 and 355 Tuolumne in Vallejo.    
 

• $187,984 increase in appropriations and Federal/State 1991/2011Realignment revenues for 
a Clinical Manager (TBD) to enhance the management and service delivery of Mental 
Health Division 
 

• $15,603 increase in appropriations and 1991 Realignment for Mental Health’s share of the 
cost of a half-time case manager in the Veterans Treatment Court.  This case manager will 
be an employee of the Court and the County will make a contribution funded 33.3% by 
AB109, 33.3% by Mental Health, and 33.3% County General Fund. The Veterans Treatment 
Court will offer justice involved United States veterans an opportunity to participate in 
treatment and rehabilitation in a judicially monitored setting. By addressing the underlying 
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causes of criminality among this population the program is anticipated to reduce the costs of 
criminal recidivism incurred through our Public Safety departments.  

 
Health Services (BU 7880):  $504,251 net increase in appropriations and $123,408 increase in 
Federal/State revenues along with a CAO recommended General Fund contribution increase of 
$380,843 to support the re-creation of a Nursing Director to provide professional oversight of  
nursing services and provide bridge funding to support the Nurse Family Partnership (NFP) 
program for FY2014/15. 
 
• $71,055 increase in appropriations and Department of Health Care Services Grant revenues 

is to provide outreach and enrollment for newly eligible MediCal recipients under the 
Affordable Care Act.  

 
• $59,196 increase in appropriations and revenues is for the Public Health and Family Health 

portion of increased security coverage at 365 and 355 Tuolumne in Vallejo of which $6,843 
is a general fund contribution. 

 
• $200,000 increase in appropriations and General Fund contribution is to bridge a funding 

gap to make the Nurse Family Partnership (NFP) program whole for FY2014/15. NFP has a 
gap in funding in FY2014/15 due to the end of the five year Evidence-Based Home Visiting 
Programs to Prevent Child Maltreatment (EBHV) grant. The $200,000 being requested will 
fill this gap in the short term. H&SS and the Home Visiting Advisory Board are working to 
develop a long-term funding stream by identifying potential funding partners such as the 
managed care health plan and other possible funding partners. 

 
• $174,000 increase in appropriations and general fund contribution is for a Nursing Services 

Director to provide professional oversight to nursing services such as NFP and other nursing 
services and programs. The position will provide strategic oversight of nursing services and 
increase efficiencies of such services within the Department. Through quality assurance 
efforts, this position will be essential to ensuring TCM funds are maximized for delivery of 
nursing services. 

 
Social Services Division (BU 7680):  $315,173 net increase in appropriations and a $310,608 
increase in Federal/State revenues along with a CAO recommended $4,565 increase in General 
Fund contribution to provide software licenses, security, personnel cost, Transitional Housing 
Program education and transportation services.   
 
• $43,703 increase in appropriations and revenues is for Employment and Eligibility Business 

Action Call Center (BAC) lightlink Software and Desktop Agent Licenses for tracking call 
volumes which will help increase efficiency and response times for client calls. 

 
• $71,205 increase in appropriations and revenues is for the Employment and Eligibility 

portion of increased security coverage at 365 and 355 Tuolumne in Vallejo. 
 
• $91,317 increase in appropriations and revenues to cover the cost associated with 

transferring the H&SS Assistant Director to Older and Disabled Adult Services of which 
$4,565 is an increase in general fund contribution.  

 
• $67,844 increase in appropriations and revenues to cover the cost of a .05 FTE Social 

Worker II limited term as a backfill for a Social Worker II designated to work with the State 
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as a subject matter expert for the In Home Supportive Services CMIPS database. The State 
will reimburse the County under a service contract. 

 
• $41,104 increase in appropriations and revenues for Transitional Housing Program (THP) 

Plus to add educational advocate and transportation services to the FY2014/15 contract.  
 

Section 2. Re-budgeting of FY2013/14 Project/Program Costs to FY2014/15 

The following adjustments represent re-budgeting of FY2013/14 appropriations or 
reductions into the FY2013/14 Recommended Budget due to the timing/status of 
FY2013/14 projects and programs.  These projects and programs were previously 
approved by the Board.  Some of these actions will affect Fund Balance because of 
timing of the expense. 

Other Funds 
 

Accumulated Capital Outlay – Fund 006 / BU1700:  $24,866,844 increase in appropriations, 
$24,787,000 increase in revenues; and $79,844 use of fund balance. 

The Department of General Services requests the following changes in the Accumulated Capital 
Outlay Fund: 

• Re-budgeting $23,037,000 in appropriations and State revenues for the SB1022 Adult Local 
Criminal Justice Facilities project. 

• Re-budgeting $1,750,000 in appropriations and State revenues for the AB900 Claybank 
Detention Facility project. 

• Re-budgeting $79,844 in appropriations for the Sheriff Hot Water Pipe Replacement project.  
This project was not started in FY2013/14; therefore, the total cost of the project is being re-
budgeted and is funded with available Fund Balance. 

Airport – Fund 047 / BU 9000:  $188,351 increase for re-budget of appropriations. 
 
The Airport requests an increase of $188,351 in appropriations to reflect the re-budgeting of 
FAA Grant Funding and project costs for the Runaway Shift Project. 
 
DoIT – Fund 370 / BU 1870:  $294,000 increase in appropriations and use of fund balance. 
 
The Department of Information Technology requests an increase of $294,000 in appropriations, 
offset by equivalent charges to its data processing client departments. This increase is 
recommended to comply with GASB 51, which does not allow certain project costs to be 
charged out until the project is completed. Consequently, the Department recommends the 
appropriations listed for the following projects be carried over and charged out to the user 
departments in FY2014/15: 
 
• $131,000 in Consulting Services in the Management Information Systems (MIS) Division 

(BU 1877), which includes:  1) $110,000 for the PeopleSoft upgrade (Cherry Road Contract) 
of the County’s Human Resources, Payroll and Benefits Administration modules. This 
project has been delayed due to a longer than anticipated time required to implement 
IntelliTime, which will improve payroll processing controls, improve productivity, enable time-
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study enhancements and assist in the scheduling of staff resources. 2) $21,000 for 
completing automation of the County’s Comprehensive Annual Financial Report (CAFR) for 
the Auditor’s Office. 

 
• $153,000 in Consulting Services in the IT Administration Division (BU 1875), which includes: 

1) $105,000 to retain Gartner, Inc. to assist department with an organizational analysis, 
timing of transition, identification and classification of staffing needs to implement IT 
sourcing strategy that includes ‘on-ramping’ of key technical positions and allowing for multi-
sourcing of the remaining work; and 2) $48,000 for technical services to complete the 
implementation of Office 365 a cloud-based hosting solution for Microsoft Exchange, Office 
and SharePoint that will allow multi-device integration, enhanced security and extended data 
storage. 

 
• $10,000 in Contracted Services in the MIS Division (BU 1877) to continue implementation of 

SunGard’s OneSolution, the next generation finance and accounting system, to replace 
IFAS. The initial data migration, server installation and software installation has been 
completed. 

 

Public Safety Fund – Fund 900 

Sheriff – Fund 900 / BU 6550:  $185,003 increase in appropriations, $185,003 increase in 
revenue, and $137,503 increase in General Fund Net County Cost. 
 
The Sheriff’s Office requests the following changes: 
 
• $132,753 increase in appropriations to complete training for the implementation of the new 

Jail Management System (JMS) and operation of the new Stanton Correctional Facility.  Due 
to the software development issues with the vendor, the delay in the new JMS 
implementation caused a delay in the training schedule to be moved into FY2014/15.  The 
Board approved $1.3M in overtime appropriations for the training during FY2013/14 Budget 
hearings.  The Sheriff’s Office recommends re-budgeting unspent FY2013/14 General Fund 
contribution into FY2014/15 to allocate overtime training costs based on the revised 
implementation schedule. 
 

• $52,250 increase in appropriations to re-budget the Abandoned Watercraft Abatement Fund 
grant expenditures as the Request for Proposal associated with vessel removal was 
awarded in late May 2014 and removal services are not expected to begin until FY2014/15.  
The increase is largely offset with re-budgeted grant revenue of $47,500 from the CA State 
Dept. of Parks & Recreation - Division of Boating and Waterways; however, the grant 
requires a 10% cash match of $4,750 from General Fund. 
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Federal and State Budget Update 
Federal Budget 
Lawmakers in both the House and Senate recently began the process of advancing their Fiscal 
Year 2015 spending legislation.  

The House appropriators have made progress on four Fiscal Year 2015 spending bills 1) the 
Commerce-Justice Science (CJS) measure which funds many of the County’s Department of 
Justice programs including the State Criminal Alien Assistance Program (SCAAP) and the 
Community Oriented Policing Services (COPS) Hiring grant program, 2) the  Military 
Construction-Veterans Affairs (MilCon), 3) the Legislative Branch Appropriations bill, and the 
Transportation-Housing and Urban Development (T-HUD) package which includes which, in 
addition to funding highway and transit programs, would provide $3 billion for the Community 
Development Block Grant (CDBG) – a slight reduction from current spending levels and funding 
for the Moving Ahead for Progress in the 21st Century (MAP 21), the Federal Transportation 
Authority’s Surface Transportation legislation governing County projects including the Winters 
Bridge and the Travis AFB Southgate improvements.  The T-HUD also cuts the seventh round 
of Transportation Investment Generating Economic Recovery (TIGER) grants by $500 million, 
allocating only $100 million, which is $1.15-billion below the administration's request.  

On the federal senate side, Senate versions of the Commerce-Justice Science (CJS) bills was 
approved by the Senate Committee on Appropriations on June 3 with a $30 million cut and the 
T-HUD Bill was approved by the Senate Committee on Appropriations on June 5 and has been 
sent to the Senate floor for discussion. The Senate has not approved any of the Fiscal Year 
2015 spending bills for the October 1, 2014 commencement of the Federal Fiscal Year. 

The current debate in Congress is the Federal Highway Trust Fund (FHTF) for road, bridge, and 
transit improvements which is estimated to run dry by the July, jeopardizing major road 
construction and bridge projects across the country including the I-680 project. It needs $15 
billion just to stay afloat through Fiscal Year 2015 and another $172 billion over the next 
decade, according to the Congressional Budget Office. The fund has been on life support for 
years, as revenue from the gas tax meant to pay for these projects has not kept up with the 
country’s infrastructure needs.  

The FHTF is funded through the federal gas tax, which Congress has not raised since 1993. 
House Republicans want to use revenue from ending U.S. Postal Service delivery on Saturdays 
to prop up the fund. Others have proposed revamping the funding structure entirely through 
mileage fees or a more decentralized funding system. 

State Budget 
On June 15, 2014, the constitutional deadline to send a balanced budget to the Governor, the 
State Legislature approved $156.4 billion budget.  The spending plan includes $108 billion 
General Fund, $7.3 larger than last year.  The legislation, Senate Bill 852, passed 55-24 in the 
Assembly and 25-11 in the Senate, mostly along party lines. The budget now goes to the 
Governor, who has until the end of June to sign it.  The governor may still line-item veto (blue 
pencil) items in the State budget. 

The approved spending plan for the FY 14-15 year starting July 1 meets Governor Brown’s 
demands for a rainy day fund and paying down debt while allocating some of the surplus to 
programs benefiting schools and lower-income Californians.  

The State budget deposits $1.6 billion to the Budget Stabilization Account, the state’s existing 
rainy day fund, a down payment on the state's effort to create a cushion for future economic 
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downturns. Voters will have an opportunity in November to approve a constitutional amendment 
that would set aside money in the fund every year and help pay off the state's debt and long-
term costs. 

Staff is still evaluating the various trailer bills for specific impacts to the County and will be 
monitoring the Governor’s action on the State budget in the coming weeks. Below is a snapshot 
of various programs of interest to the County. 

Included in the State budget are two triggers, 1) increased funding for the University of 
California and California State University systems for deferred maintenance and other one-time 
costs should the Legislative Analyst’s Office’s (LAO) property tax estimates be accurate, and 2) 
if General Fund tax revenues grow beyond the Department of Finance’s forecast during the 
fiscal year, debt payments will be made for the remaining $800 million in local pre-2004 
mandate debts and $1 billion in Prop 98 Deferrals. 

The State budget allocated sixty percent of Cap and Trade revenues for on-going high-speed 
rail, transit, affordable housing, and sustainable communalities. The adopted State budget bill 
and a series of “trailer bills” implement two aspects of the Cap and Trade expenditure plan: a 
State budget year (2014-15) appropriation with fixed dollar amounts going to specified 
programs, and, in 2015-16 and thereafter, specified programs will receive set percentages of 
annual Cap and Trade proceeds. High-speed rail receives $250 million for FY 14-15 and a 
dedicated 25 percent each fiscal year thereafter. Specific to the County, transit operation and 
capital for local agencies receives $25 million in FY 14-15 and 5 percent of the pot each year 
thereafter.  $242 million is set aside for a variety of Energy, Water, Waste Diversion and 
Weatherization programs but requires annual appropriation by the Legislature. 

The State budget provides $1.2 billion in infrastructure projects, an increase of over $400 million 
above the Governor’s proposal.  The increases include $142 million for local streets and roads, 
$100 million for UC/CSU deferred maintenance, $100 million for Affordable Housing projects, 
$40 million in one-time funds for Court Facilities, and $28 million for Energy Efficiency (schools). 

Under Public Safety, the State budget also provides $40 million to local police chiefs and $500 
million for local Jail space and other facilities, and $100 million for County specific efforts to 
reduce recidivism. 

The State budget fully funds increases associated with the Affordable Care Act at an increased 
cost of over $400 million to the General Fund and provides $187 million for Medi-Cal Rate 
increases for managed care. The State budget also Increases CalWORKs grants by 5 percent 
and provides $20 million for Counties to combat homelessness among CalWORKs families. 
Similarly, the State budget increases grants for Relative Caregivers for Foster children and 
funds services for child victims of commercial sexual exploitation. 

There will be adjustments in FY2014/15 to appropriate new State funding after the trailer bills 
and State budget have been fully analyzed by the County Administrator’s Office and 
departments. 
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Update to the FY2014/15 Budget Summary 
 
This section provides the Board with additional and/or updated information to the FY2014/15 
Recommended Budget Summary, including an update on Property Tax Revenues, the status of 
the Trial Courts Maintenance of Effort, CalPERS Employer Rate Increases, and a Draft Pension 
Funding Policy brought forward by the Pension Advisory Committee for Board consideration and 
approval. 
 
Property Tax Revenues 
 
The County retained Economic & Planning Systems, Inc. (EPS) to assist with some model 
forecasting efforts of assessed property values and property tax revenues to the County’s 
General Fund.  The report is substantially complete.  The report is examining the rate in which 
properties on Proposition 8 status are returning to their Proposition 13 assessed values, past 
and project property sales activity, anticipated commercial and residential development, and 
other economic factors to project property tax revenues over the next five years. While it was 
anticipated to be complete in conjunction with the FY2014/15 budget cycle, the complex 
dynamics of the county’s recovery from the Great Recession is delaying the release of the 
report.  The data assembled to date has been useful in informing the County’s property tax 
revenue projections; however, significant modeling factors have not been resolved.  The report 
will be finalized after the 2014 assessed property values are known. 
 
Trial Courts Maintenance of Efforts (MOE) and Revenue 
 
Under the provisions of AB 233 adopted into law in September 1997, funding of the trial courts 
from the County to the State, revenues generated from vehicle fines, traffic school fees, and 
penalty assessments are used by the County to pay for the Maintenance of Effort (MOE) to the 
State.  The base year MOE is $2,708,758.  Due to continued decreases in court collections 
primarily in Traffic School fees and Vehicle Code fines, the current year-end projection is 
estimated at approximately $2.4 million, leaving a potential General Fund exposure of about 
$300,000.  Available General Fund Fund Balance will be used to pay the remainder of the MOE 
if necessary in FY2013/14.  Adjustments to the FY2014/15 revenue appropriations are included 
as part of this report.  The County Administrator’s Office, in coordination with the Auditor-
Controller’s Office and the Courts will continue to monitor court revenues very closely through 
FY2014/15 and report at Midyear. 
 
Committed Fund Balance – Future CalPERS Employer Rate Increase 
 
In FY2013/14, the Board set aside $13 million in a Committed Fund Balance for Future 
CalPERS Employer Rate Increase.  In accordance with the adopted strategy to smooth out the 
budgetary impacts of the escalating retirement costs, the FY2014/15 Recommended Budget 
draws $2 million from this committed fund balance.  The County Administrator is also 
recommending the transfer of $5 million to the Committed Fund Balance - Employer CalPERS 
Reserve to provide additional resources to address CalPERS projected retirement cost rate 
increases. The new balance in this committed fund balance will be $16 million. 
 
The Board heard a report from Bartel Associates on June 10, 2014 that updated the potential 
impacts of CalPERS Board of Directors actions, including new smoothing and amortization 
methods that will increase the County’s employer rate.  This report pointed out that the annual 
General Fund costs are expected to increase by $9.7 million by FY2020/21, more than doubling 
the General Fund costs estimated for FY2013/14. The County should expect rates increasing 
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for the Miscellaneous Group from the 16.70% in FY2013/14 to 27.80% in FY2020/21, or a 66% 
increase over the next seven years.  For the Safety Group, the rates are projected to increase 
from 20.70% in FY2013/14 to 33.10% in FY2020/21, representing a 60% increase.   
 
Projected CalPERS Retirement Rates and Costs 

Cost in millions Actual1 
FY2013/14 

Projected 
FY2014/15 

 Projected 
FY2015/16 

Projected  
FY2016/17 

Projected 
FY2017/18 

Projected 
FY2018/19 

Projected 
FY2019/20 

Projected 
FY2020/21 

MISC. RATE 16.70% 17.40% 19.10% 21.60% 23.50% 25.40% 27.20% 27.80% 

Total Misc Cost $23.461 $24.697 $27.377 $31.220 $34.268 $37.386 $40.553 $41.831 

General Fund - Misc Cost2 $4.518 $4.756 $5.272 $6.013 $6.600 $7.200 $8.248 $8.508 

SAFETY RATE 20.70% 21.80% 23.40% 26.30% 28.40% 30.40% 32.50% 33.10% 

Total Safety Cost $8.351 $8.899 $9.615 $10.928 $11.908 $12.910 $13.924 $14.328 

General Fund - Safety Cost3 $4.317 $4.601 $5.317 $6.630 $7.610 $8.612 $9.626 $10.030 

TOTAL COST $31.812 $33.596 $36.992 $42.148 $46.176 $50.296 $54.477 $56.159 

Total General Fund Cost  $8.835 $9.357 $10.589 $12.643 $14.210 $15.812 $17.874 $18.538 

Annual Change in General Fund Cost $0.522 $1.232 $2.054 $1.567 $1.602 $2.062 $0.664 

Cumulative Change in General Fund  
Cost over FY2013/14 $0.522 $1.754 $3.808 $5.375 $6.977 $9.039 $9.703 

Cumulative % Change in General Fund  
Cost over FY2013/14 6% 20% 43% 61% 79% 102% 110% 

1Based on payroll data as of March 29, 2014; projected to June 30, 2014 
2General Fund (GF) - The increase in MISC salaries in FY2014/15 is assumed to be a non-GF cost (primarily due to HSS); therefore, GF PERS costs is 
based on adjusted salaries and a fixed % for GF share of costs using FY2013/14 as the base. 
3Safety – The increase in retirement costs is assumed to be a GF cost; assume revenue from external sources (Prop. 172/AB109) are used to fund salary 
growth beginning in FY2013/14, but is not sufficient to fund additional employer PERS costs beginning in FY2014/15.  

 
CalPERS rates and the associated County expense have been increasing for several years.  In 
FY2004/05, the Miscellaneous Rate was 10.762% and the Safety Rate was 15.983%, for a total 
annual County of $22.4 million. Over the next five years the rates fluctuated up and down. In 
FY2009/10 the rates started to steadily climb from a 12.003% for Miscellaneous and 15.144% 
for Safety and a total County cost of $31.2 million.  In that year, the County had 2,920 allocated 
positions.  The County anticipates it will cost the same $31.2 million in FY2013/14 for only 2,785 
allocated positions.  The above chart is based on the number of employees as of the March 29, 
2014 payroll and does not calculate the additional impact of any workforce growth. 
 
The escalating pension funding costs are creating an increasing unfunded net pension liability.  
The County’s unfunded market liability is $417.4 million and a represents a funding ratio of 
71.8%.  To help stabilize and manage pension costs, the Pension Advisory Committee is 
recommending the adoption of the following Pension Funding Policy. 
 
Draft Pension Funding Policy 
 
This Draft Pension Policy is presented and recommended to provide guidance to maintain a 
stable, well-funded CalPERS pension account that provides the necessary assets to meet 
pension commitments to employees, and ensure planning mechanisms are in place to ensure 
sufficient liquidity to pay substantially higher annual pension contributions in the future providing 
flexibility in maintaining a healthy funding level as CalPERS assumptions are adjusted. 
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Goals: 
 

1. To achieve and maintain a funding ratio goal at or above 90% in the County’s Safety and 
Miscellaneous CalPERS Plans. 

2. To reduce the County’s unfunded liability consistent with a 90% funding level. 
3. To stabilize annual contributions. 

 
The County will annually review and forecast future costs based on the annual CalPERS 
actuarial valuation so that future costs can be anticipated and incorporate into strategies 
consistent with the pension funding policy goals. 
 
Strategies 
 
The following strategies will be considered annually during the budget process to help move the 
County into compliance with the stated goals: 
 
1. Fund a pension reserve for use in achieving the goals in this policy. 

a) As existing pension and other outstanding debt is retired, those payment streams may 
be redirected to fund the CalPERS Pension Reserve. 

b) A portion of year-end fund balance directed to the CalPERS Pension Reserve. 
c) Use of one-time revenues not committed to ongoing operations per Board policy. 
d) Board allocating assets to the CalPERS Pension Reserve as part of the annual Budget 

Hearings. 
2. In consultation with Public Agency Retirement System (PARS), work to establish a 115(P) 

trust fund after the IRS private ruling is issued to PARS. 
3. Maximize cost sharing and recovery from state and federal programs. 
4. Make ongoing contributions to CalPERS in excess of normal contribution if financially 

feasible. 
5. Prepay CalPERS annual contribution early to achieve a discount if conditions permit, and 

place savings in the reserve. 
6. Approve the filling of only mission critical positions. 
7. Legislative initiatives as necessary. 
8. Issue debt (e.g. pension obligation bonds) when practical to achieve the stated goals when 

market conditions allow. 
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Changes in Permanent Position Allocation 
 
The following is a summary of proposed changes to the Position Allocation List from the 
time the FY2014/15 Recommended Budget was completed through the Budget 
Hearings, including additions and deletions contained in the Recommended and 
Supplemental Budgets. 
 
There were no changes to the Position Allocation List from the time the FY2014/15 
Recommended Budget was completed, or after May 25, 2014. Below is a summary of 
the proposed position changes included in the Supplemental Budget, which are 
discussed in more detail in Attachment B. The Supplemental Budget recommends the 
following position changes: 
 

• Reinstate 1.0 FTE Management Analyst (Senior) but as a limited term position 
through June 30, 2015 in the Realignment Administration budget (BU 6902). This 
position was included as a deletion in the Recommended Budget as per County 
policy for positions vacant for six months or more. However, it is recommended 
to be reinstated to address ongoing public safety realignment assessment needs. 
The position would be funded by 2011 Public Safety Realignment revenues. 
 

• Deletion of 1.0 FTE Assistant Director H&SS/Operations to increase efficiency by 
streamlining the H&SS Departmental Administration and to support the growing 
population of Older and Disabled Adults (ODAS) the resources of this position 
are being shifted to ODAS. 

 
• Deletion of 1.0 FTE Policy and Financial Analyst and addition of 1.0 FTE to Be 

Determined position in H&SS Administration Division to support the additional 
complexities of Federal and State Funding streams in Behavioral Health, Social 
Services and Health Services. 
 

• Addition of 0.5 FTE limited term Social Worker through June 30, 2015 in H&SS 
as a backfill for a Social Worker II designated to work with the State as a subject 
matter expert for the In-Home Supportive Services CMIPS database. The 
position is funded with State revenues. 

 
• Deletion of 1.0 FTE Accounting Clerk II and addition of 1.0 FTE Office Assistant 

III/TBD to create greater efficiency In IHSS. 
 

• Addition of 1.0 FTE Clinical Manager/TBD in the Behavioral Health Division of 
H&SS to enhance the management and delivery of mental health services. 

 
• Addition of 1.0 FTE Nursing Services Director in H&SS to provide strategic 

oversight to nursing services and programs, and maximize delivery of nursing 
services. The annual cost for the position is estimated at $174,000 and would be 
funded through the General Fund contribution to H&SS. 

 
• Addition of 1.0 FTE Risk Analyst in Risk Management’s Administration Division to 

assist with statutory and regulatory compliance with disability leave laws, ADA 
accommodation program administration, ergonomic evaluations, and to also 
provide data analysis support of key program metrics, activities and outcomes in 
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Risk Management’s Workers’ Compensation Division. The position is funded 
through departmental user charges. 

 
• Deletion of 1.0 FTE vacant Deputy Probation Officer (Senior) and the addition of 

1.0 FTE Probation Services Manager in the Probation Department. This change 
results in an increase in General Fund contribution of approximately $18,000. 
 

• Deletion of 3.0 FTE vacant Animal Care Specialists and addition of 3.0 FTE 
Registered Veterinary Technicians in Animal Care Services. Total net increase to 
the General Fund is approximately $1,800 as these positions are partially offset 
by revenues received from the cities for animal care services. 
 

• Deletion of 1.0 FTE vacant Assistant Animal Care Manager/Volunteer 
Coordinator position and addition of 1.0 FTE Animal Care Outreach and 
Volunteer Coordinator position in Animal Care Services. There is no projected 
impact to the General Fund.  
 

• Addition of 1.0 FTE Deputy Sheriff to provide auto theft investigations. This 
position is offset by vehicle registration fees dedicated to the Auto Theft Task 
Force. 
 

• Deletion of 1.0 FTE Sergeant Sheriff and addition of 1.0 FTE Public Safety 
Dispatcher (Supervising) in the Sheriff’s Dispatch unit. This change is projected 
to result in savings of $45,764 to the General Fund. 
 

• Addition of 4.0 FTE Sheriff Security Officers in the Sheriff’s Contracted Services 
unit. These positions are entirely revenue offset. 
 

The Position Allocation Report reflects two limited-term positions with a June 30, 2014 
expiration date that are military/medical backfill positions. The Director of Human 
Resources has authority to temporarily increase the number of positions in a department 
for positions held by military personnel when called back to active duty (per Board action 
on December 4, 2001) and for medical reasons as provided by the Personnel and Salary 
Resolution. 
 
As of May 25, 2014, the Position Allocation List (Attachment E-2) reflected 2,785.20 
FTE allocated positions per Board actions in FY2013/14. Changes in the FY2014/15 
Recommended Budget, together with the Supplemental adjustments and prior Board 
actions effective as of 6/30/14 or later, reflect an increase of 28.05 FTE positions. The 
following table summarizes the additions, deletions and other technical changes to the 
Position Allocation List recommended for FY2014/15. 
 
 

Summary of Position Allocations (FTE) 
 

Net Change of FY2013/14 Actions taken by the  
   Board and Human Resources, effective as of May 25, 2014 51.55 
Net of prior actions by Board, effective as of 6/30/14 or later (1.00) 
Added in Recommended Budget 43.75 
Deleted in Recommended Budget (21.20) 
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Expiring Limited Term ___(2.00) 
Net Added Positions in Recommended Budget 71.10 
 
 
Total FY2013/14 Adopted Budget Allocated Positions 2,733.65 
Net Change of FY2013/14 Actions taken by the  
   Board and Human Resources, effective as of May 25, 2014 ___51.55 
Total Allocated Positions as of May 25, 2014 2,785.20 
 
Added in Recommended Budget 43.75 
Deleted in Recommended Budget ___(21.20) 
Net Change - Recommended Budget Resolution, Attach. F-1 22.55 
 
Net Change - Supplemental Budget Resolution, Attach. F-2 8.50 
Net of prior actions by Board, effective as of 6/30/14 or later (1.00) 
Expiring Limited Term ____(2.00) 
Total Net Change from May 25, 2014 Total Allocation          5.50 
 
Total Allocated Positions Recommended for FY2014/15 2,813.25 
 
 
Refer to Attachment F-1 for additional information regarding position allocation changes 
including details on funding and explanations. 
 
Specifically, Attachment E-1 provides the cost of the 43.75 FTE requisitions less 21.20 
FTE deletions included in the Recommended Budget; and also the position changes that 
are part of the Supplemental Budget. The net total annual cost of these position 
changes, reflects an annual sum of approximately $3.1 million, of which the annual 
General Fund share totals approximately $250,000. Program revenues from Federal and 
State, including grants, contracted services revenues, Mental Health Services Act, 
dedicated property tax and 2011 Realignment, pay for the balance of the $1.1 for Public 
Safety, $1.3 million for Health and Social Services, and $348,000 for General 
Government. 
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FY2014/15 Recommended Budget - Cost of Position Changes
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001 2831 Ag Commissioner/W&M Accounting Technician (Reclassify) 7/6/2014 N (1.00) (74,200) (54,908) (19,292) StateRev/service fees/UGT/MILL/W&M: 26%
001 2831 Ag Commissioner/W&M Accountant (Reclassify) 7/6/2014 N 1.00 84,300 62,382 21,918 StateRev/service fees/UGT/MILL/W&M: 26%
001 2831 Ag Commissioner/W&M Ag Bio/W&M Inspector 8/3/2014 N 1.00 87,000 16,530 70,470 StateRev/service fees/UGT: 81%
001 2831 Ag Commissioner/W&M Ag/W&M Aide LT through 7/15/15 1/4/2015 Y 3.00 90,000 0 90,000 State pest detection Rev contracts/UGT: 100%

Ag Commissioner/Weights & Measures Subtotal 4.00 187,100 24,004 163,096

905 6902
County Administrator - County 
Local Revenue Management Analyst (Senior) 7/1/2014 N (1.00) (122,500) 0 (122,500) AB109-2011 Public Safety Realignment: 100%

County Administrator's Office (1.00) (122,500) 0 (122,500)

001 1400 County Counsel Legal Secretary (C) 7/6/2014 N 0.25 19,641 N/A
County Counsel 0.25 19,641

369 2485 Child Support Services Paralegal 7/1/2014 N (1.00) (89,400) 0 (89,400) Federal/State: 100%
369 2487 Child Support Services Accounting Technician 7/1/2014 N (1.00) (77,100) 0 (77,100) Federal/State: 100%

Dept. of Child Support Services Subtoal (2.00) (166,500) 0 (166,500)

370 1879 DoIT-SCIPS Systems Analyst 8/3/2014 N 1.00 139,000 N/A Rate charges to user departments
370 1879 DoIT-SCIPS Programmer Analyst (Reclassify) 7/6/2014 N (1.00) (108,900) N/A Rate charges to user departments
370 1879 DoIT-SCIPS Systems Analyst (Reclassify) 7/6/2014 N 1.00 116,911 N/A Rate charges to user departments
370 1879 DoIT-SCIPS Programmer Analyst (Reclassify) 7/6/2014 N (1.00) (108,600) N/A Rate charges to user departments
370 1879 DoIT-SCIPS Systems Analyst (Reclassify) 7/6/2014 N 1.00 116,599 N/A Rate charges to user departments
370 1879 DoIT-SCIPS Systems Analyst (Reclassify) 7/6/2014 N (1.00) (128,800) N/A Rate charges to user departments
370 1879 DoIT-SCIPS Sr. Systems Analyst (Reclassify) 7/6/2014 N 1.00 137,814 N/A Rate charges to user departments

Dept. of Information Technology Subtotal 1.00 164,024

900 6513 District Attorney DA Investigator (Supervising) 7/6/2014 N 1.00 183,839 183,839 0
900 6513 District Attorney DA Investigator 7/6/2014 N (1.00) (167,483) (167,483) 0
900 6513 District Attorney Office Assistant II 7/6/2014 N 1.00 79,486 79,486 0
900 6513 District Attorney Legal Procedures Clerk 7/1/2014 N (1.00) (85,806) (85,806) 0

District Attorney Subtotal 0.00 10,036 10,036 0

001 1657 General Services Industrial Engine Mechanic - TBD 7/1/2014 N 1.00 111,011 N/A
General Services Subtoal 1.00 111,011 0 0

902 7411 H&SS - Administration Staff Analyst  (Reclassify) 7/6/2014 N (1.00) (123,863) 0 (123,863)
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7411 H&SS - Administration Sr. Staff Analyst  (Reclassify) 7/6/2014 N 1.00 133,033 0 133,033
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7413 H&SS - Administration Accounting Clerk III (Reclassify) 7/6/2014 N (1.00) (73,236) 0 (73,236)
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7413 H&SS - Administration Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 73,236 0 73,236
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7411 H&SS - Administration
H&SS Financial Manager 
(Reclassify) 7/6/2014 N (1.00) (158,556) 0 (158,556)

Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7411 H&SS - Administration
Director of Administative 
Services/TBD (Reclassify) 7/6/2014 N 1.00 172,826 0 172,826

Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7502 H&SS - Administration
Community Assistance 
Coordinator/TBD 7/6/2014 N 1.00 110,627 0 110,627

Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7506 H&SS - Administration H&SS Planning Analyst 7/6/2014 N 1.00 126,011 0 126,011
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7506 H&SS - Administration Staff Analyst 7/6/2014 N 1.00 110,627 0 110,627
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7511 H&SS - Administration Accounting Supervisor (Reclassify) 7/6/2014 N (1.00) (106,893) 0 (106,893)
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7511 H&SS - Administration
Fiscal Services Specialist/TBD 
(Reclassify) 7/6/2014 N 1.00 117,582 0 117,582

Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7512 H&SS - Administration Staff Analyst 7/6/2014 N 1.00 110,627 0 110,627
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7512 H&SS - Administration Accountant (Reclassify) 7/6/2014 N (1.00) (94,487) 0 (94,487)
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7512 H&SS - Administration Accountant (Senior) (Reclassify) 7/6/2014 N 1.00 106,770 0 106,770
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7514 H&SS - Administration Employment Services/TBD 7/6/2014 N 1.00 161,506 0 161,506
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7517 Health and Social Services Accounting Clerk III (Reclassify) 7/6/2014 N (1.00) (73,236) 0 (73,236)
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7517 Health and Social Services Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 73,236 0 73,236
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

H&SS - Administration 5.00 665,810 0 665,810
902 7538 H&SS - Social Svcs - WA Accounting Clerk III (Reclassify) 7/6/2014 N (1.00) (74,807) 0 (74,807) Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7538 H&SS - Social Svcs - WA Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 74,807 0 74,807 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7538 H&SS - Social Svcs - WA Accounting Clerk III (Reclassify) 7/6/2014 N (1.00) (81,262) 0 (81,262) Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7538 H&SS - Social Svcs - WA Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 81,262 0 81,262 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7538 H&SS - Social Svcs - WA Office Assistant III (Reclassify) 7/6/2014 N (1.00) (77,554) 0 (77,554) Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7538 H&SS - Social Svcs - WA Office Assistant II (Reclassify) 7/6/2014 N 1.00 77,554 0 77,554 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7603 H&SS - Social Svcs - CWS Office Assistant III (Reclassify) 7/6/2014 N (1.00) (80,634) 0 (80,634) Federal Title IVE Realignment: 100%
902 7603 H&SS - Social Svcs - CWS Office Assistant II (Reclassify) 7/6/2014 N 1.00 80,634 0 80,634 Federal Title IVE Realignment: 100%
902 7642 H&SS - Social Services - ODAS Accounting Clerk III Reclassify) 7/6/2014 N (1.00) (73,236) 0 (73,236) Federal Health Related, Realignment: 100%
902 7642 H&SS - Social Services - ODAS Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 73,236 0 73,236 Federal Health Related, Realignment: 100%
902 7642 H&SS - Social Services - ODAS Office Assistant II 7/6/2014 N 1.00 73,718 0 73,718 Federal Health Related, Realignment: 100%
902 7643 H&SS - Social Services - ODAS Social Worker II 7/6/2014 N 3.50 362,243 0 362,243 Federal Health Related, Realignment: 100%
902 7643 H&SS - Social Services - ODAS Social Worker III 7/6/2014 N 3.00 335,601 0 335,601 Federal Health Related, Realignment: 100%
902 7573 H&SS - Social Services - E&E Office Assistant III (Reclassify) 7/6/2014 N (1.00) (84,728) 0 (84,728) Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7573 H&SS - Social Services - E&E Office Assistant II (Reclassify) 7/6/2014 N 1.00 74,428 0 74,428 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7654 H&SS - Social Services - E&E Social Worker II 7/6/2014 N 3.00 310,494 0 310,494 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7654 H&SS - Social Services - E&E Social Worker III 7/6/2014 N 1.00 120,231 0 120,231 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7652 H&SS - Social Services - E&E Office Assistant III (Reclassify) 7/6/2014 N (1.00) (79,756) 0 (79,756) Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7652 H&SS - Social Services - E&E Office Assistant II (Reclassify) 7/6/2014 N 1.00 79,756 0 79,756 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7653 H&SS - Social Services - E&E Office Assistant III (Reclassify) 7/6/2014 N (1.00) (79,756) 0 (79,756) Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7653 H&SS - Social Services - E&E Office Assistant II (Reclassify) 7/6/2014 N 1.00 79,756 0 79,756 Fed/State: CalWORKs/CalFresh/MediCal: 100%
902 7655 H&SS - Social Services - E&E Eligibility Benefit Specialist III 7/6/2014 N 1.00 95,261 0 95,261 Fed/State: CalWORKs/CalFresh/MediCal: 100%
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902 7655 H&SS - Social Services - E&E
Eligibility Benefit Specialist 
Supervisor 7/6/2014 N 1.00 103,477 0 103,477 Fed/State: CalWORKs/CalFresh/MediCal: 100%

H&SS - Social Services Division 13.50 1,390,725 0 1,390,725

902 7621 H&SS - Behavioral Health - MH
Mental Health Specialist II - LT to 
6/30/15 7/6/2014 Y 1.00 84,491 0 84,491 IGT: 100%

902 7703 H&SS - Behavioral Health - MH Mental Health Clinician (Lic) 7/6/2014 N 1.00 121,068 0 121,068 Federal: 75%  Realignment: 25%

902 7703 H&SS - Behavioral Health - MH Supervising Mental Health Clinician 7/6/2014 N 1.00 134,326 0 134,326 Federal: 75%  Realignment: 25%

902 7731 H&SS - Behavioral Health - MH
Senior Health Services Manager 
(Reclassify) 7/6/2014 N (1.00) (180,220) 0 (180,220) MHSA: 100%

902 7731 H&SS - Behavioral Health - MH
Senior Mental Health Services 
Manager (Reclassify) 7/6/2014 N 1.00 153,046 0 153,046 MHSA: 100%

902 7746 H&SS - Behavioral Health - MH Mental Health Clinician (Lic) 7/6/2014 N 0.50 60,534 0 60,534 Federal: 100%

902 7781 H&SS - Behavioral Health - MH
Mental Health Services 
Coordinator/TBD 7/6/2014 N 1.00 156,578 0 156,578 MHSA: 100%

H&SS - Behavioral Health Division 4.50 529,823 0 529,823
902 7595 H&SS - Health Services - FH Clinic Physician (Board Cert) 7/6/2014 N (1.00) (213,615) 0 (213,615) Fed/State: 100%
902 7595 H&SS - Health Services - FH Dental Assistant (Registered) 7/6/2014 N (1.00) (81,778) 0 (81,778) Fed/State: 100%
902 7595 H&SS - Health Services - FH Nurse Practition/PhysicianAsst 7/6/2014 N (0.50) (66,517) 0 (66,517) Fed/State: 100%
902 7595 H&SS - Health Services - FH Clinical Lab Scientist 7/6/2014 N (1.00) (120,397) 0 (120,397) Fed/State: 100%
902 7595 H&SS - Health Services - FH Nurse Practition/PhysicianAsst 7/6/2014 N (0.20) (22,980) 0 (22,980) Fed/State: 100%
902 7595 H&SS - Health Services - FH Accounting Clerk II 7/6/2014 N (1.00) (75,730) 0 (75,730) Fed/State: 100%
902 7595 H&SS - Health Services - FH Psychiatrist (Board Cert) 7/6/2014 N (1.00) (237,826) 0 (237,826) Fed/State: 100%
902 7595 H&SS - Health Services - FH Dentist Manager 7/6/2014 N (1.00) (233,341) 0 (233,341) Fed/State: 100%
902 7595 H&SS - Health Services - FH Accounting Clerk II 7/6/2014 N (1.00) (73,879) 0 (73,879) Fed/State: 100%
902 7595 H&SS - Health Services - FH Clinic Physician (Board Cert) 7/6/2014 N (1.00) (213,615) 0 (213,615) Fed/State: 100%
902 7595 H&SS - Health Services - FH Public Hlth Nurse (Senior) 7/6/2014 N (1.00) (135,712) 0 (135,712) Fed/State: 100%
902 7595 H&SS - Health Services - FH Accounting Clerk II 7/6/2014 N (1.00) (86,914) 0 (86,914) Fed/State: 100%
902 7595 H&SS - Health Services - FH Clinical Psychologist 7/6/2014 N (1.00) (123,197) 0 (123,197) Fed/State: 100%
902 7807 H&SS - Health Services - PH Accounting Clerk III (Reclassify) 7/6/2014 N (1.00) (91,640) (17,778) (73,862) JPA Revenue: 81%  GF: 19%
902 7807 H&SS - Health Services - PH Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 84,419 16,377 68,042 JPA Revenue: 81%  GF: 19%

H&SS - Health Services Division (11.70) (1,692,722) (1,401) ########
Total Health and Social Services Subtotal 11.30 893,636 (1,401) 895,037

001 1502 Human Resources Human Resources Assistant 1/4/2015 N (1.00) (91,600) N/A
001 1502 Human Resources Lead Human Resources Assistant 1/4/2015 N 1.00 99,300 N/A

Human Resources Subtotal 0.00 7,700

060 1823 HR-Risk Management Office Assistant III (C) (Reclassify) 7/6/2014 N (1.00) (85,820) N/A Rate charges to user departments
060 1823 HR-Risk Management Office Assistant II (C) (Reclassify) 7/6/2014 N 1.00 85,820 N/A Rate charges to user departments

Risk Management Subtotal 0.00 0

004 6311 Library Asst. Director of Library Services 1/4/2015 N (1.00) (160,000) 0 (160,000) Property Tax/Library Sales Tax: 100%
004 6311 Library Library Branch Manager 1/4/2015 N 2.00 235,200 0 235,200 Property Tax/Library Sales Tax: 100%

6343 Library Library Assistant 7/6/2014 N (0.50) (34,000) 0 (34,000) Property Tax/Library Sales Tax: 100%
Library Subtotal 0.50 41,200 0 41,200

900 6660 Probation - Collections Accounting Tech 7/6/2014 N 1.00 80,533 80,533 0
900 6660 Probation - Collections Acct Clerk II 7/1/2014 N (1.00) (74,851) (74,851) 0

900 6671 Probation - Adult
Deputy Probation Officer 
(Supervising) 7/6/2014 N 1.00 143,583 143,583 0

900 6671 Probation - Adult Legal Procedures Clerk (Senior) 7/6/2014 N 1.00 89,003 89,003 0
900 6680 Probation - Juvenile Deputy Probation Officer 7/1/2014 N (1.00) (99,190) (99,190) 0
900 6680 Probation - Juvenile Legal Procedures Clerk 7/1/2014 N (1.00) (70,015) (70,015) 0
900 6690 Probation - New Foundations Clinical Service Associate 7/1/2014 N (1.00) (95,515) (95,515) 0

Probation Subtotal (1.00) (26,452) (26,452) 0

900 6531 Public Defender
Deputy Public Defender V 
(Transfer from 6541) 7/6/2014 N 1.00 194,995 194,995 0

900 6531 Public Defender
Deputy Public Defender IV 
(Transfer to 6541) 7/6/2014 N (1.00) (190,854) (190,854) 0

Public Defender Subtotal 0.00 4,141 4,141 0

900 6541 Alternate Public Defender Process Server 9/28/2014 N 0.50 33,950 33,950 0

900 6541 Alternate Public Defender
Deputy Public Defender V 
(Transfer to 6531) 7/6/2014 N (1.00) (194,995) (194,995) 0

900 6541 Alternate Public Defender
Deputy Public Defender IV 
(Transfer from 6531) 7/6/2014 N 1.00 190,854 190,854 0

Alternate Public Defender Subtotal 0.50 29,809 29,809 0

016 7003 Res. Mgmt. - Parks Park Ranger Assistant 7/6/2014 N 1.00 72,519 63,817 8,702 Park Fees: 12%
Resource Management - Parks Subtotal 1.00 72,519 63,817 8,702

101 3023 Public Works Civil Engineer 7/6/2014 1.00 137,575 0 137,575 Road Fund: 100%
Public Works Subtotal 1.00 137,575 0 137,575

900 6583 Sheriff - Operations Deputy Sheriff 7/6/2014 N 1.00 118,741 0 118,741 Prop 172 increase: 100%
900 6583 Sheriff - Operations Deputy Sheriff 9/28/2014 N 1.00 118,741 0 118,741 Prop 172 increase: 100%
900 6566 Sheriff - Support Deputy Sheriff 9/28/2014 N 1.00 118,741 0 118,741 Prop 172 increase: 100%
900 6560 Sheriff - Support Staff Analyst 9/28/2014 N 1.00 107,302 0 107,302 Prop 172 increase: 100%
900 6572 Sheriff - Support Legal Procedures Clerk 9/28/2014 N 1.00 73,718 0 73,718 Prop 172 increase: 100%
326 4052 Sheriff - Vehicle Theft Allocation Deputy Sheriff 7/6/2014 N 1.00 147,854 0 147,854 Vehicle Registration Fee: 100%

Sheriff Subtotal 6.00 685,097 0 685,097

001 1350 Treasury Accounting Clerk I (Reclassify) 7/6/2014 N (1.00) (70,259) 0 (70,259)
100%, Treasurer funded by interest earnings 
from managing Treasury Pool

001 1350 Treasury Accounting Clerk II (Reclassify) 7/6/2014 N 1.00 83,107 0 83,107
100%, Treasurer funded by interest earnings 
from managing Treasury Pool

Treasurer Subtotal 0.00 12,848 0 12,848

ALL FUNDS RECOMMENDED BUDGET GRAND TOTAL 22.55 2,060,885 103,954 1,654,555

FY2014/15 Supplemental Budget - Cost of Position Changes
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905 6902
County Administrator - County 
Local Revenue

Management Analyst (Senior) - LT 
through 6/30/15 7/1/2014 Y 1.00 122,500 0 122,500 AB109-2011 Public Safety Realignment: 100%

County Administrator's Office 1.00 122,500 0 122,500

902 7502 H&SS - Administration
Assistant Director 
H&SS/Operations 7/6/2014 N (1.00) 0 0 0

Position transferred to ODAS; additional GF 
share of $4,565 resulting from the transfer is 
included in Supplemental

902 7501 H&SS - Administration Policy and Financial Analyst 7/6/2014 N (1.00) (147,940) 0 (147,940)
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 TBD H&SS - Administration Policy and Financial Analyst - TBD 7/6/2014 N 1.00 162,734 0 162,734
Fed/State, 1991/2011 realignment for Health, 
Behavioral Health, H&SS programs: 100%

902 7691 H&SS - Social Services - IHSS Accounting Clerk II 7/6/2014 N (1.00) (82,210) 0 (82,210) Federal Health Related, State: 100%
902 7691 H&SS - Social Services - IHSS Office Assistant III - TBD 7/6/2014 N 1.00 82,210 0 82,210 Federal Health Related, State: 100%

902 7643 H&SS - Social Services - ODAS
Social Worker II - LT through 
6/30/15 7/6/2014 Y 0.50 67,900 0 67,900 State revenues: 100%

902 7701 H&SS - Behavioral Health - MH Clinical Manager - TBD 7/6/2014 N 1.00 187,984 0 187,984 Federal: 50%  Realignment: 50%
902 7832 H&SS - Health Services - PH Nursing Services Director 7/6/2014 N 1.00 174,000 174,000 0

Total Health and Social Services Subtotal 1.50 444,678 174,000 270,678

060 1821 HR-Risk Management Risk Analyst 7/6/2014 N 1.00 94,000 N/A Rate charges to user departments
Risk Management Subtotal 1.00 94,000

900 6671 Probation - Adult Probation Services Manager 7/6/2014 N 1.00 145,586 145,586 0
900 6680 Probation - Juvenile Deputy Probation Officer (Senior) 7/6/2014 N (1.00) (128,570) (128,570) 0

Probation Subtotal 0.00 17,016 17,016 0

001 2850 Sheriff - Animal Care Services Animal Care Specialist 7/6/2014 N (3.00) (210,522) (21,052) (189,470) Cost sharing MOU/Cities share: approx. 90%
001 2850 Sheriff - Animal Care Services Registered Veterinary Technician 7/6/2014 N 3.00 245,165 24,517 220,648 Cost sharing MOU/Cities share: approx. 90%

001 2850 Sheriff - Animal Care Services
Assistant Animal Care 
Manager/Volunteer Coordinator 7/6/2014 N (1.00) (104,644) (10,464) (94,180) Cost sharing MOU/Cities share: approx. 90%

001 2850 Sheriff - Animal Care Services
Animal Care Outreach & Volunteer 
Coordinator 7/6/2014 N 1.00 80,160 8,016 72,144 Cost sharing MOU/Cities share: approx. 90%

326 4052 Sheriff - Vehicle Theft Allocation Deputy Sheriff 7/6/2014 N 1.00 147,854 0 147,854 Vehicle Registration Fee: 100%
900 6588 Sheriff - Operations Sheriff Security Officer 7/6/2014 N 4.00 304,460 0 304,460 Contracted Services: 100%
900 6571 Sheriff - Support Public Safety Dispatcher (Spvsg) 7/6/2014 N 1.00 104,578 77,388 27,190 Prop 172: 26%
900 6571 Sheriff - Support Sergeant Sheriff 7/6/2014 N (1.00) (167,333) (123,826) (43,507) Prop 172: 26%

Sheriff Subtotal 5.00 399,718 (45,421) 445,139

ALL FUNDS SUPPLEMENTAL BUDGET GRAND TOTAL 8.50 1,077,912 145,595 838,317

ALL FUNDS RECOMMENDED/SUPPLEMENTAL GRAND TOTAL 31.05 3,138,797 249,549 2,492,872
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Date FTE LT
LT Exp. 

Date FTE LT
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Date
2830 AGRICULTURE DEPT

2831 Agri-Agricultural Commissioner
Accountant 0.00 0.00 1.00
Accounting Technician 1.00 1.00 0.00

07/15/15
07/15/15

Ag/Wts & Measures Aide 0.00 0.00 3.00 3.00 07/15/15
Ag Biologist/Wts & Meas Inspector 0.00 0.00 1.00
Ag Bio/Wts & Meas Insp (Senior) 10.00 10.00 10.00
Ag Commissioner/Sealer Wts/Mea 1.00 1.00 1.00
Asst Ag Comm/Sealer Wts & Meas 1.00 1.00 1.00
Dep Ag Comm/Sealer Wts & Meas 2.00 2.00 2.00
Office Aide 1.00 1.00 1.00
Office Assistant II 2.00 2.00 2.00
DIVISION TOTAL 18.00 0.00 18.00 0.00 22.00 3.00

DEPARTMENT TOTAL 18.00 0.00 18.00 0.00 22.00 3.00

1150 ASSR/RECORDER DEPT
1151 Assr-Administration

Appraiser 11.00 11.00 11.00
Appraiser (Senior) 4.00 4.00 4.00
Appraiser (Spvsing) 2.00 2.00 2.00
Appraiser Technician 1.00 1.00 1.00
Assessor/Recorder (E) 1.00 1.00 1.00
Asst Assessor/Recorder 1.00 1.00 1.00
Auditor-Appraiser 2.00 3.00 1.00 06/30/15 3.00 1.00 06/30/15
Auditor-Appraiser (Spvsing) 1.00 1.00 1.00
Cadastral Mapping Tech II 1.00 1.00 2.00 *
Chief Appraiser 1.00 1.00 1.00
Clerical Operations Manager 1.00 1.00 1.00
Office Assistant II 4.00 4.00 4.00
Office Assistant III 5.00 5.00 5.00
DIVISION TOTAL 35.00 0.00 36.00 1.00 37.00 1.00
* On 2/11/14, 1.0 FTE added, effective 7/1/14

2909 Recorder
Clerical Operations Supv 2.00 2.00 2.00
Office Assistant II 4.00 4.00 4.00
Office Assistant III 5.00 5.00 5.00
Office Coordinator 1.00 1.00 1.00
Recording Operations Manager 1.00 1.00 1.00
DIVISION TOTAL 13.00 0.00 #REF! 13.00 0.00 #REF! 13.00 0.00 #REF!

DEPARTMENT TOTAL 48.00 0.00 49.00 1.00 50.00 1.00

1200 AUDITOR/CONTROLLER DEPARTMENT
1201 Aud-Administration

Asst Auditor-Controller 1.00 1.00 1.00
Auditor-Controller (E) 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
DIVISION TOTAL 3.00 0.00 #REF! 3.00 0.00 #REF! 3.00 0.00 #REF!

1202 Aud-Property Tax
Accountant-Auditor III 4.00 4.00 4.00
Chief Deputy Auditor-Controller 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 #REF! 5.00 0.00 #REF! 5.00 0.00 #REF!

1203 Aud-Systems & Accounting
Accounting Clerk II 2.00 2.00 2.00
Accounting Clerk II (C) 4.00 3.00 3.00
Accounting Clerk III 1.00 1.00 1.00
Accounting Supervisor 0.00 1.00 1.00
Accounting Technician 1.00 1.00 1.00
Accounting Technician (C) 3.00 3.00 3.00
Dep Auditor-Controller 1.00 1.00 1.00
Fixed Assets Tech 1.00 1.00 1.00
Payroll Officer (C) 1.00 1.00 1.00
Systems Accountant 2.00 2.00 2.00
DIVISION TOTAL 16.00 0.00 16.00 0.00 16.00 0.00 #REF!

1204 Aud-Audit
Accountant-Auditor III 4.00 4.00 4.00
Dep Auditor-Controller 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00 #REF!

1205 Aud-Grants
Accountant-Auditor III 2.00 2.00 2.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00 #REF!

1206 Aud-Training Accounting
Accountant-Auditor III 2.00 2.00 2.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00 #REF!

DEPARTMENT TOTAL 33.00 0.00 33.00 0.00 33.00 0.00

1000 BOARD OF SUPERVISORS
1001 BOS-District 1

Board of Supervisors (E) 1.00 1.00 1.00
Board of Supervisors Aide 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

FY2013/14 ADOPTED BUDGET FY2013/14 ADJUSTED
THROUGH 5/25/14

FY2014/15 REC/SUPP BUDGET
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1002 BOS-District 2
Board of Supervisors (E) 1.00 1.00 1.00
Board of Supervisors Aide 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1003 BOS-District 3
Board of Supervisors (E) 1.00 1.00 1.00
Board of Supervisors Aide 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1004 BOS-District 4
Board of Supervisors (E) 1.00 1.00 1.00
Board of Supervisors Aide 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1005 BOS-District 5
Board of Supervisors (E) 1.00 1.00 1.00
Board of Supervisors Aide 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

DEPARTMENT TOTAL 10.00 0.00 10.00 0.00 10.00 0.00

6200 COOPERATIVE EXTENSION-UC
Cooperative Extension Asst 2.00 2.00 0.00 *
DIVISION TOTAL 2.00 0.00 2.00 0.00 0.00 0.00 #REF!
* On 4/8/14, 2.0 FTE deleted, effective 6/30/14

DEPARTMENT TOTAL 2.00 0.00 2.00 0.00 0.00 0.00

1100 COUNTY ADMINISTRATOR'S OFFICE
1114 Clerk of the Board of Superv

Administrative Secretary (C) 1.00 1.00 1.00
Chief Deputy Clerk 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1115 CAO Administration
Asst County Administrator 1.00 1.00 1.00
Budget Officer 1.00 1.00 1.00
County Administrator 1.00 1.00 1.00
County Administrator Exec Asst 1.00 1.00 1.00
Legis Intergov & Pub Affairs Off 1.00 1.00 1.00
Management Analyst (Principal) 2.00 2.00 2.00
Management Analyst (Senior) 3.00 3.00 3.00
Mgmt Anlyst (Sr)/Pub Com Ofcr 0.00 1.00 1.00
Office Assistant II (C) 1.00 1.00 1.00
Office Assistant III (C) 1.00 1.00 1.00
Office Supervisor (C) 1.00 1.00 1.00
Public Communications Officer 1.00 0.00 0.00
DIVISION TOTAL 14.00 0.00 14.00 0.00 14.00 0.00

1530 FIRST 5 SOLANO CHILDREN & FAM
1531 1st 5 Solan C&F-Operations

Dep Director First 5 Solano 1.00 1.00 1.00
Exec Dir of Children&Families 1.00 1.00 1.00
Office Assistant III 1.00 1.00 1.00
DIVISION TOTAL 3.00 0.00 3.00 0.00 3.00 0.00

1533 First 5 Solano Programs
Contract & Program Specialist 3.00 3.00 3.00
DIVISION TOTAL 3.00 0.00 3.00 0.00 3.00 0.00

1545 First 5 Solano CNF-Spcl Proj
Contract & Program Specialist 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

6901 COUNTY LOCAL REVENUE FUND
6902 CCP Planning

Management Analyst (Senior) 1.00 1.00 1.00 1.00 06/30/15
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 1.00

DEPARTMENT TOTAL 24.00 0.00 24.00 0.00 24.00 1.00

1400 COUNTY COUNSEL DEPT
Asst County Counsel 1.00 1.00 1.00
County Counsel 1.00 1.00 1.00
Dep County Counsel IV 10.80 10.80 10.80
Dep County Counsel V 1.00 1.00 1.00
Legal Secretary (C) 2.75 2.75 3.00
Office Supervisor (C) 1.00 1.00 1.00
DIVISION TOTAL 17.55 0.00 17.55 0.00 17.80 0.00

DEPARTMENT TOTAL 17.55 0.00 17.55 0.00 17.80 0.00

2480 DEPT OF CHILD SUPPORT SERVICES
2485 Chld Supp Svcs Casework Stats

Child Support Attorney IV 3.00 3.00 3.00
Child Support Attorney V 1.00 0.00 0.00
Child Support Attorney (Supervising) 0.00 1.00 1.00
Child Support Program Manager 1.00 1.00 1.00
Child Support Spec 51.00 51.00 51.00
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Child Support Spec (Senior) 8.00 8.00 8.00
Child Support Spec (Spvsing) 6.00 6.00 6.00
Child Support Training Spec 1.00 1.00 1.00
Paralegal 3.00 3.00 2.00
Staff Analyst (Senior) 1.00 1.00 1.00
DIVISION TOTAL 75.00 0.00 75.00 0.00 74.00 0.00

2486 Chld Supp Svcs Administration
Asst Director Child Supp Svcs 1.00 1.00 1.00
Director of Child Support Svcs 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

2487 Chld Supp Svcs Clerical Supp
Accountant 1.00 1.00 1.00
Accounting Clerk II 6.00 6.00 6.00
Accounting Clerk III 5.00 5.00 5.00
Accounting Supervisor 1.00 0.00 0.00
Accounting Technician 4.00 4.00 3.00
Child Support Spec (Spvsng) 0.00 1.00 1.00
Legal Secretary 6.00 5.00 5.00
Legal Secretary (Senior) 1.00 1.00 1.00
Office Assistant II 4.00 5.00 1.00 06/30/15 5.00 1.00 06/30/15
Office Assistant III 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
DIVISION TOTAL 30.00 0.00 30.00 1.00 29.00 1.00

DEPARTMENT TOTAL 107.00 0.00 107.00 1.00 105.00 1.00

1550 DOIT-REGISTRAR OF VOTERS
1551 DOIT-ROV-Gen & Primary Electns

Accounting Technician 1.00 1.00 1.00
Asst Registrar of Voters 1.00 1.00 1.00
Deputy Registrar of Voters 1.00 1.00 1.00
Election Coordinator 4.00 4.00 4.00
Elections Technician 1.00 1.00 1.00
Elections Technician (Lead) 2.00 2.00 2.00
DIVISION TOTAL 10.00 0.00 10.00 0.00 10.00 0.00

DEPARTMENT TOTAL 10.00 0.00 10.00 0.00 10.00 0.00

1870 DEPT OF INFORMATION TECHNOLOGY

1873 DOIT-L&J-IT Support Team
Info Tech Spec II 1.00 2.00 2.00
Systems & Programming Manager 1.00 1.00 1.00
Systems Analyst (Senior) 3.00 3.00 3.00
DIVISION TOTAL 5.00 0.00 6.00 0.00 6.00 0.00

1874 DOIT-HSS-IT Support Team
Business Systems Analyst 1.00 1.00 1.00
Info Tech Spec (Senior) 1.00 1.00 1.00
Info Tech Spec II 5.00 4.00 4.00
Programmer Analyst 1.00 1.00 1.00
Systems & Programming Manager 1.00 1.00 1.00
Systems Analyst 0.00 1.00 1.00
Systems Analyst (Senior) 1.00 2.00 2.00
DIVISION TOTAL 10.00 0.00 11.00 0.00 11.00 0.00

1875 DOIT-CIO Administration
Accounting Clerk II 0.00 1.00 1.00
Accounting Technician 1.00 1.00 1.00
Chief Information Officer 1.00 1.00 1.00
Office Assistant II 1.00 0.00 0.00
Office Supervisor 1.00 1.00 1.00
Systems & Programming Manager 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00
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1877 DOIT-Info Tech Support Team
Business Systems Analyst 1.00 1.00 1.00
Systems Analyst (Senior) 4.00 4.00 4.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

1879 DOIT-SCIPS
Business Systems Analyst 1.00 1.00 1.00
Programmer Analyst 2.00 2.00 0.00
Systems & Programming Manager 1.00 1.00 1.00
Systems Analyst 3.00 3.00 5.00
Systems Analyst (Senior) 2.00 2.00 3.00
DIVISION TOTAL 9.00 0.00 9.00 0.00 10.00 0.00

1880 DOIT-WEB
Programmer Analyst 2.00 2.00 2.00
Systems Analyst 1.00 1.00 1.00
Systems Analyst (Senior) 1.00 1.00 1.00
DIVISION TOTAL 4.00 0.00 4.00 0.00 4.00 0.00

1883 DOIT-Telephone Services
Communications Technician II 2.00 2.00 2.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1884 DOIT-Pub Sfty Communications
Communications Supervisor 1.00 1.00 1.00
Communications Technician (Senior) 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1896 DOIT-Geographic Info Systems
Geographic Info Systems Coord 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

DEPARTMENT TOTAL 43.00 0.00 45.00 0.00 46.00 0.00

6500 DISTRICT ATTORNEY DEPT
6501 DA-Criminal Division

Accountant 1.00 1.00 1.00
Accounting Clerk III 0.50 0.75 0.75
Accounting Technician 1.00 1.00 1.00
Admin Services Manager 0.00 1.00 1.00
Administrative Secretary 0.00 1.00 1.00
Chief D A Investigator 1.00 1.00 1.00
Chief Deputy District Attorney 3.00 3.00 3.00
Clerical Operations Supv 3.00 3.00 3.00
Criminalist (Senior) 3.50 0.50 06/30/14 3.50 0.50 09/30/14 3.50 0.50 09/30/14
Criminalist Supervisor 1.00 1.00 1.00

09/30/14 09/30/14
Dep District Attorney IV 38.25 1.00 06/30/14 38.75 1.50 09/30/14 38.75 1.50 09/30/14
Dep District Attorney V 4.00 4.00 4.00
District Attorney (E) 1.00 1.00 1.00

12/31/15 12/31/15
District Attorney Investigator 8.00 1.00 06/30/14 9.00 2.00 06/30/15 8.00 2.00 06/30/15
District Attorney Investigator (Supvsing)/TBD 0.00 0.00 1.00
Forensic Laboratory Director 1.00 1.00 1.00
Investigative Asst - Dist Atty 3.00 0.50 06/30/14 3.00 0.50 06/30/15 3.00 0.50 06/30/15
Legal Procedures Clerk 11.00 11.00 10.00

06/30/15 06/30/15
06/30/14 06/30/15 06/30/15

Legal Secretary 15.00 2.00 06/30/14 15.00 3.00 4/30/2015 15.00 3.00 4/30/2015 **
Office Assistant I 1.00 1.00 1.00
Office Assistant II 1.00 1.00 2.00
Paralegal 2.00 2.00 2.00
Process Server 6.00 6.00 6.00
Staff Analyst (Senior) 1.00 0.00 0.00
Victim/Witness Assistant 4.00 4.00 4.00
DIVISION TOTAL 110.25 5.00 113.00 7.50 113.00 7.50

6502 DA-Consumer Affairs
Dep District Attorney IV 2.00 2.00 2.00
Dep District Attorney V 2.00 2.00 2.00
Investigative Asst - Dist Atty 1.00 1.00 1.00
Legal Secretary 1.00 1.00 1.00
Paralegal 1.00 1.00 1.00
DIVISION TOTAL 7.00 0.00 7.00 0.00 7.00 0.00

DEPARTMENT TOTAL 117.25 5.00 120.00 7.50 120.00 7.50

5500 OFC OF FAM VIOLENCE PREVENTION
5501 Ofc of Fam Viol Prev - Admin

Family Violence Prevent Officer 1.00 1.00 1.00
Office Assistant III (C) 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00
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5502 Ofc of Fam Viol Prev - Grants
09/30/14 09/30/14 09/30/14

Asst Family Violence Prev Coord 2.00 2.00 06/30/14 2.00 2.00 09/30/14 2.00 2.00 09/30/14
Social Worker III 1.00 1.00 06/30/14 1.00 1.00 06/30/15 1.00 1.00 06/30/15
DIVISION TOTAL 3.00 3.00 3.00 3.00 3.00 3.00

DEPARTMENT TOTAL 5.00 3.00 5.00 3.00 5.00 3.00

1117 GENERAL SERVICES
1102 Gen Svcs Administration

Accountant 2.00 2.00 2.00
Accounting Technician 2.00 2.00 2.00
Administrative Secretary 1.00 1.00 1.00
Deputy Director of General Services 1.00 1.00 1.00
Director of General Services 1.00 1.00 1.00
Office Assistant II 1.00 1.00 1.00
Staff Analyst (Senior) 1.00 1.00 1.00
DIVISION TOTAL 9.00 0.00 9.00 0.00 9.00 0.00

1270 Gen Svcs-Architect Admin
Architect Proj Coord (Asstnt) 1.00 1.00 1.00
Architectural Proj Coordinator 1.00 1.00 1.00
Associate County Architect 2.00 2.00 2.00
County Architect 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

1280 Gen Svcs-CntrlSvcs Div
Administrative Secretary 1.00 1.00 1.00
Buyer 2.00 2.00 2.00
Buyer (Senior) 1.00 1.00 1.00
Central Services Manager 1.00 1.00 1.00
Courier 2.00 2.00 2.00
Inventory Clerk 1.00 1.00 1.00
Inventory Coordinator 1.00 1.00 1.00
Stores Supervisor 1.00 1.00 1.00
DIVISION TOTAL 10.00 0.00 10.00 0.00 10.00 0.00

1650 Gen Svcs-Facilities
Building Maintenance Assistant 4.00 4.00 4.00
Building Trades Mechanic 8.00 8.00 8.00
Facilities Operations Manager 1.00 1.00 1.00
Facilities Operations Supv 2.00 2.00 2.00
Industrial Engine Mechanic/TBD 0.00 0.00 1.00
Office Assistant II 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
Small Projects Coordinator 1.00 1.00 1.00
Stationary Engineer 7.00 7.00 7.00
Stationary Engineer (Senior) 1.00 1.00 1.00
DIVISION TOTAL 26.00 0.00 26.00 0.00 27.00 0.00

1658 Gen Svcs-Grounds Maint
Groundskeeper 4.00 4.00 4.00
Groundskeeper (Supervising) 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

1659 Gen Svcs-Custodial
Custodial Supervisor 2.00 2.00 2.00
Custodian 19.00 20.00 20.00
Custodian (Lead) 4.00 3.00 3.00
DIVISION TOTAL 25.00 0.00 25.00 0.00 25.00 0.00

DEPARTMENT TOTAL 80.00 0.00 80.00 0.00 81.00 0.00

1642 GENL SVCS-PROPERTY MGMT
Real Estate Manager 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

DEPARTMENT TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

2801 GENL SVCS-FOUTS SPRINGS YOUTH FAC
2802 Fouts Springs County Program

Building Trades Mechanic - Lead 0.60 0.60 06/30/14 0.60 0.60 06/30/15 0.60 0.60 06/30/15
DIVISION TOTAL 0.60 0.60 0.60 0.60 0.60 0.60

DEPARTMENT TOTAL 0.60 0.60 0.60 0.60 0.60 0.60

3100 GENLSVCS-FLEET MANAGEMENT
Equipment Mechanic 5.00 5.00 5.00
Equipment Service Worker 1.00 1.00 1.00
Fleet Manager 1.00 1.00 1.00
Fleet Services Supervisor 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
DIVISION TOTAL 9.00 0.00 9.00 0.00 9.00 0.00

DEPARTMENT TOTAL 9.00 0.00 9.00 0.00 9.00 0.00

9000 GENL SVCS - AIRPORT
9002 GS-Airport-Airport

Airport Manager 1.00 1.00 1.00
Building Trades Mechanic 1.00 1.00 1.00
Office Assistant III 1.00 1.00 1.00
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DIVISION TOTAL 3.00 0.00 3.00 0.00 3.00 0.00

DEPARTMENT TOTAL 3.00 0.00 3.00 0.00 3.00 0.00
HEALTH & SOCIAL SERVICES DEPT

7501 H&SS-Administration Div
Accountant 7.00 7.00 6.00
Accountant (Senior) 2.00 2.00 3.00
Accounting Clerk II 10.00 10.00 12.00
Accounting Clerk III 4.00 4.00 2.00
Accounting Supervisor 4.00 4.00 3.00
Accounting Technician 14.00 14.00 14.00
Administrative Secretary 2.00 2.00 2.00
Asst Director H&SS/Operations 1.00 1.00 0.00
Asst Director H&SS/Resrch&Plan 1.00 1.00 1.00
Compliance Officer 1.00 0.00 0.00
Compliance & Quality Assurance Analyst 4.00 4.00 4.00
Compliance & Quality Assurance Manager 0.00 1.00 1.00
Deputy Compliance & Quality Assurance Manager 0.00 1.00 1.00
Courier 2.00 2.00 2.00
Director of Administrative Services/TBD 0.00 0.00 1.00
Director of Health & Soc Svcs 1.00 1.00 1.00
Employment Services/TBD 0.00 0.00 1.00
Fiscal Services Specialist/TBD 0.00 0.00 1.00
H&SS Financial Manager 1.00 1.00 0.00
H&SS Planning Analyst 0.00 0.00 1.00
Homeless Coordinator/TBD 0.00 0.00 1.00
Inventory Clerk 2.00 2.00 2.00
Office Assistant II 2.50 2.50 2.50
Office Assistant III 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
Office Supervisor (C) 1.00 1.00 1.00
Patient Account Manager/TBD 1.00 1.00 1.00
Policy & Financial Analyst 3.00 3.00 2.00
Policy & Financial Analyst/TBD 0.00 0.00 1.00
Project Manager 1.00 1.00 1.00
Social Services Manager 1.00 1.00 1.00
Staff Analyst 7.00 7.00 8.00
Staff Analyst (Senior) 4.00 4.00 5.00
DIVISION TOTAL 78.50 0.00 79.50 0.00 83.50 0.00

7680 H&SS-SOCIAL SVCS
7545 H&SS-Welfare Admin

Accounting Clerk II 0.00 0.00 2.00
Accounting Clerk III 7.00 7.00 5.00
Accounting Supervisor 3.00 3.00 3.00
Accounting Technician 4.00 4.00 4.00
Appeals Specialist 11.00 11.00 11.00
Employment Resources Spec III 4.00 4.00 4.00
Office Assistant II 2.00 2.00 3.00
Office Assistant III 7.00 7.00 6.00
Office Coordinator 1.00 1.00 1.00
Special Programs Supervisor 3.00 3.00 3.00
Welfare Fraud Investig (Spvsg) 1.00 1.00 1.00
Welfare Fraud Investigator II 7.00 7.00 7.00
Welfare Fraud Investigator Mgr 1.00 1.00 1.00
DIVISION TOTAL 51.00 0.00 51.00 0.00 51.00 0.00

7600 H&SS-Child Welfare Svcs Div
Administrative Secretary 1.00 1.00 1.00
Clerical Operations Supervisor 1.00 1.00 1.00
Dep Director H&SS-Soc Prog CARES 1.00 0.00 0.00
Dep Director H&SS-Soc Prog CWS 0.00 1.00 1.00
Eligibility Benefits Spec II 4.00 4.00 4.00
Eligibility Benefits Spec III 1.00 1.00 1.00
Legal Procedures Clerk 1.00 1.00 1.00
Office Assistant II 13.10 15.00 16.00
Office Assistant III 5.00 5.00 4.00
Office Coordinator 1.00 1.00 1.00
Office Supervisor 1.00 1.00 1.00
Paralegal 1.00 1.00 1.00
Public Hlth Nurse 1.00 1.00 1.00
Social Services Manager 2.00 2.00 2.00
Social Services Supervisor 12.00 14.00 14.00
Social Svcs Administrator-CWS 1.00 1.00 1.00
Social Worker II 7.00 7.00 7.00
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Social Worker III 60.00 66.00 66.00
Special Programs Supervisor 1.00 1.00 1.00
DIVISION TOTAL 114.10 0.00 124.00 0.00 124.00 0.00

7640 H&SS-Oldr&Disbl Adult Svcs
Accountant 1.00 1.00 1.00
Accounting Clerk II 2.00 3.00 4.00
Accounting Clerk III 1.00 1.00 0.00
Accounting Technician 1.00 1.00 1.00
Clerical Operations Supv 1.00 1.00 1.00
Dep Director H&SS - Soc Prog ODA 0.00 1.00 1.00
Dep PubAdmin/PubGuard/PubCons 3.00 3.00 3.00
Estate Inventory Specialist 1.00 1.00 1.00
Mental Health Clinician (Lic) 2.00 2.00 2.00
Office Assistant II 4.00 4.00 5.00
Office Assistant III 2.00 2.00 2.00
Office Coordinator 1.00 1.00 1.00
Public Hlth Nurse 2.00 2.00 2.00
Public Hlth Nurse Manager 1.00 1.00 1.00
Social Services Supervisor 4.00 4.00 4.00
Social Services Worker 3.00 1.00 06/30/14 3.00 1.00 06/30/14 3.00 1.00 06/30/14 **
Social Svs Administrator-ODA 1.00
Social Worker II 11.50 11.50 15.50 0.50 06/30/15
Social Worker III 15.00 15.00 18.00
DIVISION TOTAL 56.50 1.00 57.50 1.00 65.50 1.50

7650 H&SS-Employ & Elig Svcs Div
Accounting Clerk II 1.00 1.00 1.00
Administrative Secretary 1.00 1.00 1.00
Clerical Operations Manager 1.00 1.00 1.00
Clerical Operations Supv 8.00 8.00 8.00
Dep Director H&SS-E&E Programs 1.00 1.00 1.00
Eligibility Benefits Specialist I 10.00 10.00 10.00

06/30/14 06/30/15 06/30/15
06/30/14 06/30/15 06/30/15
06/30/14 06/30/15 06/30/15

Eligibility Benefits Spec II 153.00 4.00 06/30/14 158.00 4.00 06/30/15 158.00 4.00 06/30/15
Eligibility Benefits Spec III 18.00 18.00 19.00
Eligibility Benefits Spec Supv 18.00 18.00 19.00
Employment Resources Spec II 50.00 50.00 50.00
Employment Resources Spec III 10.00 10.00 10.00
Employment Resources Spec Supv 8.00 8.00 8.00
Employment/Eligibility Admin 2.00 2.00 2.00
Employment/Eligibility SvcsMgr 4.00 4.00 4.00
Office Aide 1.00 1.00 1.00
Office Assistant II 52.50 1.00 06/30/14 53.50 1.00 06/30/14 56.50 1.00 06/30/14 **
Office Assistant III 27.00 27.00 24.00
Office Supervisor 1.00 1.00 1.00
Program Analyst 1.00 1.00 1.00
Program Specialist 5.90 5.90 5.90
Project Manager 0.75 0.75 0.75
Social Services Supervisor 0.00 1.00 1.00
Social Worker II 2.00 2.00 5.00
Social Worker III 0.00 3.00 4.00
Special Programs Supervisor 2.00 2.00 2.00
Staff Development Trainer 6.00 6.00 6.00
DIVISION TOTAL 384.15 5.00 394.15 5.00 400.15 5.00

7690 H&SS-IHSS-Pub Auth Svcs Div
Accounting Clerk II 1.00 1.00 0.00
Office Assistant II 1.00 1.00 1.00
Office Assistant III 0.00 0.00 1.00
Public Authority Administrator 1.00 1.00 1.00
Social Services Worker 1.00 1.00 1.00
Social Worker III 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

7780 H&SS-BEHAVIORAL HEALTH
7560 H&SS-Substance Abuse Division

Accounting Clerk II 1.00 0.00 0.00
Clerical Operations Supv 1.00 0.00 0.00
Clinical Services Associate 3.00 3.00 3.00
Health Assistant 0.00 1.00 1.00
Health Education Specialist 1.00 0.00 0.00
Health Education Spec (Senior) 1.00 1.00 1.00
Mental Health Clinical Supv 0.50 0.50 0.50
Mental Health Clinician (Lic) 11.00 11.00 11.00
Mental Health Services Manager 1.00 1.00 1.00
Office Assistant II 1.00 1.00 1.00
Office Assistant III 0.00 1.00 1.00
DIVISION TOTAL 20.50 0.00 19.50 0.00 19.50 0.00
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7598 H&SS-Inter Trnsfer Div
10/24/15 10/24/15

Mental Health Clinical Supv 0.00 1.50 1.50 10/24/15 1.50 1.50 10/24/15
10/24/15 10/24/15
10/24/15 10/24/15
10/24/15 10/24/15
10/24/15 10/24/15

Mental Health Clinician (Lic) 0.00 5.00 5.00 10/24/15 5.00 5.00 10/24/15
10/24/15

Mental Health Specialist II 0.00 1.00 1.00 10/24/15 2.00 2.00 6/30/2015
Office Assistant II 0.00 0.50 0.50 10/24/15 0.50 0.50 10/24/15
Patient Benefits Specialist 0.00 1.00 1.00 10/24/15 1.00 1.00 10/24/15
DIVISION TOTAL 0.00 0.00 9.00 9.00 10.00 10.00

7700 H&SS-Mental Health Div
Accounting Clerk II 1.00 1.00 1.00
Administrative Secretary 1.00 1.00 1.00
Clinical Manager/TBD 0.00 0.00 1.00
Clinical Psychologist 1.00 1.00 1.00
Consumer Affairs Liaison 1.00 1.00 1.00
Crisis Specialist 3.50 2.00 2.00
Dep Director H&SS-Mntl Hlth 1.00 1.00 1.00
Health Services Manager (Sr) 1.00 1.00 0.00
Medical Records Tech (Senior) 1.00 1.00 1.00
Medical Records Technician 3.00 3.00 3.00
Mental Health Clinical Supv 13.00 13.00 14.00
Mental Health Clinician (Lic) 52.75 52.75 54.25
Mental Health Nurse 5.00 7.00 7.00
Mental Health Services Admin 2.00 2.00 2.00
Mental Health Services Coordinator/TBD 0.00 0.00 1.00
Mental Health Services Manager 3.00 3.00 3.00
Mental Health Services Mgr (Sr) 2.00 2.00 3.00
Mental Health Specialist I 2.00 2.00 2.00
Mental Health Specialist II 23.50 25.00 25.00
Office Assistant II 12.50 12.50 12.50
Office Assistant III 8.00 8.00 8.00
Office Supervisor 1.00 1.00 1.00
Patient Benefits Specialist 2.00 2.00 2.00
Project Manager 3.00 3.00 3.00
Psychiatrist (Child-Board Cert) 1.75 1.75 1.75
DIVISION TOTAL 145.00 0.00 147.00 0.00 151.50 0.00

7880 H&SS-HEALTH SVCS
7580 H&SS-Family Health Svcs Div

Accountant (Senior) 1.00 1.00 1.00
Accounting Clerk II 8.00 8.00 5.00
Accounting Clerk III 1.00 1.00 1.00
Chief Medical Officer/Dep Hlth Off 1.00 1.00 1.00
Clinic Physician (Board Cert) 9.80 9.80 7.80
Clinic Physician Supervisor 2.00 2.00 2.00
Clinic Registered Nurse 2.50 2.50 2.50
Clinic Registered Nurse (Sr) 4.00 4.00 4.00
Clinical Lab Scientist 1.00 1.00 0.00
Clinical Psychologist 1.00 1.00 0.00
Dental Assistant (Reg Lead) 2.00 2.00 2.00
Dental Assistant (Registered) 9.50 9.50 8.50
Dental Office Supervisor 2.00 2.00 2.00
Dentist 5.50 5.50 5.50
Dentist Manager 1.00 1.00 0.00
Dentist Supervisor 1.00 1.00 1.00
Health Assistant 3.00 2.00 2.00
Health Education Specialist 1.00 2.00 2.00
Health Services Administrator 2.00 2.00 2.00
Health Services Manager 4.00 3.00 3.00
Licensed Vocational Nurse 0.00 2.00 2.00
Medical Assistant 56.30 54.30 54.30
Medical Assistant (Lead) 4.00 4.00 4.00
Medical Records Supervisor 1.00 1.00 1.00
Mental Health Clinical Supv 1.00 1.00 1.00
Mental Health Clinician (Lic) 9.50 10.50 1.00 10/24/15 10.50 1.00 10/24/15
Mental Health Nurse 2.00 0.00 0.00
Nurse Practition/PhysicianAsst 9.80 9.80 9.10
Nurse Practitioner 1.00 1.00 1.00
Office Assistant II 13.00 14.00 14.00
Office Assistant III 4.00 3.00 3.00
Office Coordinator 1.00 1.00 1.00
Office Supervisor 2.00 2.00 2.00
Project Manager 0.00 2.00 1.00 10/24/15 2.00 1.00 10/24/15
Psychiatrist 0.00 0.50 0.50 10/24/15 0.50 0.50 10/24/15
Psychiatrist (Board Cert) 7.90 7.90 6.90
Psychiatrist Supervisor 1.00 1.00 1.00
Public Health Nurse 3.00 3.00 3.00
Public Health Nurse (Senior) 1.00 1.00 0.00
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Public Hlth Nurse Manager 2.00 2.00 2.00
DIVISION TOTAL 181.80 0.00 182.30 2.50 170.60 2.50

7800 H&SS-Public Health Svcs Div
Accounting Clerk II 2.00 2.00 3.00
Accounting Clerk III 1.00 1.00 0.00
Administrative Secretary 2.80 2.80 2.80
Clinic Registered Nurse 0.50 0.50 0.50
Clinic Registered Nurse (Sr) 2.00 1.00 1.00
Communicable Disease Invest 1.00 2.00 2.00
Courier 1.00 1.00 1.00
Dep Director H&SS-Health Officer 1.00 1.00 1.00
Emergency Medical Svcs Coord 1.00 1.00 1.00
Epidemiologist 2.00 2.00 2.00
Health Assistant 28.80 28.80 28.80
Health Education Manager 1.00 1.00 1.00
Health Education Spec (Senior) 4.00 1.00 09/29/16 4.00 1.00 09/29/16 4.00 1.00 09/29/16
Health Education Spec (Spvsing) 2.00 1.00 1.00
Health Education Specialist 3.50 3.50 3.50
Health Services Administrator 2.00 2.00 2.00
Health Services Manager 1.00 2.00 2.00
Health Services Manager (Sr) 1.00 1.00 1.00
Infant Nutrition Counselor 2.00 2.00 2.00
Lactation Educator & Counselor 0.00 1.00 1.00
Nursing Services Director 0.00 0.00 1.00
Occupational Health Prog Mgr 1.00 1.00 1.00
Occupational Therapist 1.50 1.50 1.50
Office Aide 2.00 0.00 0.00
Office Assistant II 9.00 10.00 10.00
Office Assistant III 5.00 6.00 6.00
Office Coordinator 1.00 0.00 0.00
Office Supervisor 1.00 2.00 2.00
Physical Therapist 1.00 1.00 1.00
Project Manager 2.00 2.00 2.00
Public Hlth Lab Director 1.00 1.00 1.00
Public Hlth Lab Technician 2.50 2.50 2.50
Public Hlth Microbiol (Supervising) 1.00 1.00 1.00
Public Hlth Microbiologist 5.00 5.00 5.00
Public Hlth Nurse 23.50 22.50 22.50
Public Hlth Nurse (Senior) 4.00 5.00 5.00
Public Hlth Nurse Manager 2.00 2.00 2.00
Public Hlth Nutritionist 6.00 6.00 6.00
Public Hlth Nutritionst (Spvsg) 4.00 4.00 4.00
Social Worker III 4.00 3.00 3.00
Therapist (Senior) 1.00 1.00 1.00
DIVISION TOTAL 137.10 1.00 137.10 1.00 138.10 1.00

DEPARTMENT TOTAL 1,173.65 7.00 1,206.05 18.50 1,218.85 20.00

1103 HR-EMPLOYEE DEVELOP & RECOG
1104 HR-Employee Development

Office Assistant II (C) 1.00 1.00 1.00
Org Development/Train Officer 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

DEPARTMENT TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1500 HUMAN RESOURCES DEPT
1501 HR-Personnel Administration

Administrative Secretary (C) 1.00 1.00 1.00
Director of Human Resources 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

1502 HR-Employee Benefits
Benefits and Fiscal Manager 1.00 1.00 1.00
Human Resources Assistant 4.00 4.00 3.00
Human Resources Assistant (Lead) 0.00 0.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

1504 HR-Equal Employ Opportunity
Human Resources Analyst (Prin) 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

1505 HR-Personnel Recrutng&Testing
Asst Director of Human Resources 1.00 1.00 1.00
Human Resources Analyst (Prin) 1.00 1.00 1.00
Human Resources Analyst (Sr) 4.00 4.00 4.00
Human Resources Assistant 2.00 2.00 2.00
DIVISION TOTAL 8.00 0.00 8.00 0.00 8.00 0.00
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1508 HR-Empl Rel/Class & Pay Adm
Human Resources Analyst (Prin) 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

DEPARTMENT TOTAL 17.00 0.00 17.00 0.00 17.00 0.00

1830 HUMAN RESOURCES-RISK MGMT SVCS
1821 HR-RM-Administration

Compliance Officer 2.00 0.00 0.00
Office Assistant III (C) 1.00 1.00 1.00
Risk Analyst 1.00 1.00 2.00
Risk Manager 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 3.00 0.00 4.00 0.00

1822 HR-RM-Liability
Risk Analyst 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

1823 HR-RM-Workers' Comp
Office Assistant II (C) 0.00 0.00 1.00
Office Assistant III (C) 1.00 1.00 0.00
Risk Analyst 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

DEPARTMENT TOTAL 8.00 0.00 6.00 0.00 7.00 0.00

6300 LIBRARY DEPT
6306 Lbry-Automation Project

Dep Director of Library Svcs 1.00 1.00 1.00
Info Tech Spec II 4.00 4.00 4.00
Information Technology Coord 1.00 1.00 1.00
DIVISION TOTAL 6.00 0.00 6.00 0.00 6.00 0.00

6309 Lbry-Literacy Program Grant
Literacy Prog Asst (Senior) 1.00 1.00 1.00
Literacy Program Assistant 2.00 2.00 2.00
Literacy Program Manager 1.00 1.00 1.00
Office Assistant III 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

6311 Lbry-Headquarters Management
Accounting Clerk II 1.00 1.00 1.00
Accounting Technician 1.00 1.00 1.00
Asst Director of Library Svcs 1.00 1.00 0.00
Clerical Operations Supv (C) 1.00 1.00 1.00
Dep Director of Library Svcs 1.00 1.00 1.00
Director of Library Services 1.00 1.00 1.00
Librarian 2.00 2.00 2.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Associate 1.00 1.00 1.00
Library Branch Manager 0.00 0.00 2.00
Library Marketing & Comm Rel Off 1.00 1.00 1.00
Office Assistant II 1.00 1.00 1.00
Staff Analyst (Senior) 1.00 1.00 1.00
Volunteer Coordinator 1.00 1.00 1.00
DIVISION TOTAL 14.00 0.00 14.00 0.00 15.00 0.00

6316 Lbry-Operations
Courier 3.00 2.00 2.00
Librarian 1.00 1.00 1.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 4.00 4.00 4.00
Library Assistant (Senior) 2.00 2.00 2.00
Library Associate 1.00 1.00 1.00
DIVISION TOTAL 12.00 0.00 11.00 0.00 11.00 0.00

6342 Lbry-Telephone Center
Library Associate 3.00 3.00 3.00
DIVISION TOTAL 3.00 0.00 3.00 0.00 3.00 0.00

6343 Lbry-John F. Kennedy
Librarian 3.00 3.00 3.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 3.00 3.00 2.50
Library Assistant (Senior) 1.00 1.00 1.00
Library Assistant (Spvsing) 1.00 1.00 1.00
Library Associate 2.50 2.50 2.50
DIVISION TOTAL 11.50 0.00 11.50 0.00 11.00 0.00

6344 Lbry-Springstowne
Librarian 2.00 2.00 2.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 1.50 1.50 1.50
Library Associate 1.00 1.00 1.00
DIVISION TOTAL 5.50 0.00 5.50 0.00 5.50 0.00

6361 Lbry-Suisun City Library
Librarian 2.00 2.00 2.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 2.50 2.50 2.50
Library Assistant (Senior) 1.00 1.00 1.00
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DIVISION TOTAL 6.50 0.00 6.50 0.00 6.50 0.00

6362 Lbry-Fairfield/Suisun
Librarian 4.00 4.00 4.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 3.50 3.50 3.50
Library Assistant (Senior) 1.00 1.00 1.00
Library Assistant (Spvsing) 1.00 1.00 1.00
Library Associate 3.00 3.00 3.00
DIVISION TOTAL 13.50 0.00 13.50 0.00 13.50 0.00

6363 Lbry-Rio Vista
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 2.00 2.00 2.00
Library Associate 1.00 1.00 1.00
DIVISION TOTAL 4.00 0.00 4.00 0.00 4.00 0.00

6364 Lbry-Fairfield Cordelia Library
Librarian 1.50 1.50 1.50
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 2.50 2.50 2.50
Library Assistant (Spvsing) 1.00 1.00 1.00
Library Associate 2.00 2.00 2.00
DIVISION TOTAL 8.00 0.00 8.00 0.00 8.00 0.00

6367 Lbry-Vacaville Library Service
Librarian 3.00 3.00 3.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 3.00 3.00 3.00
Library Assistant (Senior) 1.00 1.00 1.00
Library Assistant (Spvsing) 1.00 1.00 1.00
Library Associate 3.00 3.00 3.00
DIVISION TOTAL 12.00 0.00 12.00 0.00 12.00 0.00

6368 Lbry-Vcvlle Pub Lib-Townsquare
Librarian 2.00 2.00 2.00
Librarian (Spvsing) 1.00 1.00 1.00
Library Assistant 2.50 2.50 2.50
Library Assistant (Spvsing) 1.00 1.00 1.00
Library Associate 1.00 1.00 1.00
DIVISION TOTAL 7.50 0.00 7.50 0.00 7.50 0.00

DEPARTMENT TOTAL 108.50 0.00 107.50 0.00 108.00 0.00

6650 PROBATION DEPT
6651 Probation-Juvenile Hall Svcs

Clinical Services Associate 1.00 1.00 0.00
Group Counselor 58.00 60.00 1.00 09/01/14 60.00 1.00 09/01/14
Group Counselor (Senior) 4.00 4.00 4.00
Group Counselor (Spvsing) 4.00 4.00 4.00
Office Assistant II 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
Probation Services Manager 1.00 1.00 1.00
Super of Juv Detention Facility 1.00 1.00 1.00
DIVISION TOTAL 71.00 0.00 73.00 1.00 72.00 1.00

6652 Probation-Administration Div
Accountant 1.00 1.00 1.00
Accounting Clerk II 2.00 2.00 1.00
Accounting Clerk III 1.00 1.00 1.00
Accounting Supervisor 1.00 1.00 1.00
Accounting Technician 1.00 1.00 2.00
Admin Services Manager 1.00 1.00 1.00
Administrative Secretary 1.00 1.00 1.00
Asst Director of Probation 1.00 1.00 1.00
Clerical Operations Manager 1.00 1.00 1.00
Collections Officer 2.00 2.00 2.00
Director of Probation 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
Probation Services Manager 3.00 3.00 3.00
Staff Analyst (Senior) 1.00 1.00 1.00
DIVISION TOTAL 18.00 0.00 18.00 0.00 18.00 0.00
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6653 Probation-Adult
Clerical Operations Supv 1.00 1.00 1.00
Criminal Justice Researcher 1.00 1.00 1.00
Dep Probation Officer 43.00 44.00 1.00 07/31/14 44.00 1.00 07/31/15

03/31/14
Dep Probation Officer (Senior) 11.00 2.00 09/30/13 10.00 1.00 09/30/14 10.00 1.00 09/30/14
Dep Probation Officer (Spvsing) 8.00 1.00 06/30/14 9.00 1.00 06/30/15 10.00 1.00 06/30/15
Legal Procedures Clerk 9.00 9.00 8.00
Legal Procedures Clerk (Senior) 1.00 1.00 2.00
Office Assistant III 1.00 1.00 1.00
Probation Services Manager 0.00 0.00 1.00
DIVISION TOTAL 75.00 3.00 76.00 3.00 78.00 3.00

6654 Probation-Juvenile
Clerical Operations Supv 1.00 1.00 1.00
Dep Probation Officer 14.00 13.00 12.00

06/30/14 06/30/15 06/30/15
Dep Probation Officer (Senior) 15.00 2.00 06/30/14 15.00 2.00 06/30/15 14.00 2.00 06/30/15
Dep Probation Officer (Spvsing) 5.00 1.00 06/30/14 5.00 1.00 06/30/14 4.00

06/30/14 06/30/15 06/30/15
Group Counselor 7.00 2.00 06/30/14 6.00 2.00 06/30/15 6.00 2.00 06/30/15
Legal Procedures Clerk 7.50 7.50 7.50
Legal Procedures Clerk (Senior) 1.00 1.00 1.00
Office Assistant II 1.00 1.00 1.00
DIVISION TOTAL 51.50 5.00 49.50 5.00 46.50 4.00

DEPARTMENT TOTAL 215.50 8.00 216.50 9.00 214.50 8.00

6530 PUBLIC DEFENDER DEPT
6531 Pub Dfndr-Operations

Administrative Secretary (C) 1.00 1.00 1.00
Chief Deputy Public Defender 2.00 2.00 2.00
Chief Public Defender Investig 1.00 1.00 1.00
Clerical Operations Manager 1.00 1.00 1.00

12/31/13 07/19/14
Dep Public Defender IV 27.00 2.00 12/31/13 27.00 2.00 12/31/14 26.00 1.00 12/31/14
Dep Public Defender V 4.00 4.00 5.00
Legal Secretary 4.00 1.00 01/31/14 5.00 1.00 07/19/14 5.00 1.00 07/31/15
Legal Secretary (Senior) 3.00 3.00 3.00
Office Assistant II 2.00 2.00 2.00
Office Supervisor 1.00 1.00 1.00
Public Defender 1.00 1.00 1.00
Public Defender Investigator 6.00 6.00 6.00
DIVISION TOTAL 53.00 3.00 54.00 3.00 54.00 2.00

6534 Pub Dfndr-Realignment
Dep Public Defender IV 2.00 2.00 2.00
Legal Secretary 1.00 1.00 1.00
Paralegal 0.50 0.50 0.50
Social Worker III 1.00 1.00 1.00
DIVISION TOTAL 4.50 0.00 4.50 0.00 4.50 0.00

DEPARTMENT TOTAL 57.50 3.00 58.50 3.00 58.50 2.00

6540 PUBLIC DEFENDER - ALTERNATE
6541 Pub Dfndr-Alternate Officer

Chief Deputy Public Defender 1.00 1.00 1.00
12/31/13 07/19/14

Dep Public Defender IV 8.00 2.00 12/31/13 8.00 2.00 12/31/14 9.00 1.00 12/31/14
Dep Public Defender V 3.00 3.00 2.00
Legal Secretary 3.50 0.50 01/31/14 2.50 0.50 07/19/14 2.50 0.50 07/31/15
Office Assistant II 1.00 1.00 1.00
Office Supervisor 1.00 1.00 1.00
Paralegal 0.50 0.50 0.50
Process Server 0.00 0.00 0.50
Public Defender Investigator 2.00 2.00 2.00
DIVISION TOTAL 20.00 2.50 19.00 2.50 19.50 1.50

DEPARTMENT TOTAL 20.00 2.50 19.00 2.50 19.50 1.50

1451 DELTA WATER ACTIVITIES
Staff Analyst (Senior) 1.00 1.00 06/30/14 1.00 1.00 06/30/14 1.00 1.00 06/30/15
DIVISION TOTAL 1.00 1.00 1.00 1.00 1.00 1.00

DEPARTMENT TOTAL 1.00 1.00 1.00 1.00 1.00 1.00

3010 RES MGMT-PUBLIC WORKS
3015 RMPW-Engineering Svcs

Civil Engineer 1.00 1.00 2.00
Civil Engineer (Entry) 1.00 1.00 1.00
Civil Engineer (Senior) 2.00 2.00 2.00
County Surveyor 1.00 1.00 1.00
Engineering Manager 1.00 1.00 1.00
Engineering Services Supv 1.00 1.00 1.00
Engineering Technician 4.00 4.00 4.00
Engineering Technician (Senior) 4.00 4.00 4.00
Survey Party Chief 1.00 1.00 1.00
DIVISION TOTAL 16.00 0.00 16.00 0.00 17.00 0.00

3016 RMPW-Operation Road Svcs
Office Coordinator 1.00 1.00 1.00
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Dept. Div. Position Title FTE LT
LT Exp. 

Date FTE LT
LT Exp. 

Date FTE LT
LT Exp. 

Date

FY2013/14 ADOPTED BUDGET FY2013/14 ADJUSTED
THROUGH 5/25/14

FY2014/15 REC/SUPP BUDGET

Public Works Maint Wkr (Senior) 10.00 10.00 10.00
Public Works Maintenance Supv 5.00 5.00 5.00
Public Works Maintenance Wkr 23.00 25.00 25.00
Public Works Operations Mgr 1.00 1.00 1.00
DIVISION TOTAL 40.00 0.00 42.00 0.00 42.00 0.00

3017 RMPW-Admin Svcs
Accountant 1.00 1.00 1.00
Accounting Technician 1.00 1.00 1.00
Clerical Operations Supv 1.00 1.00 1.00
Office Assistant III 1.00 1.00 1.00
Staff Analyst (Senior) 1.00 1.00 1.00
DIVISION TOTAL 5.00 0.00 5.00 0.00 5.00 0.00

DEPARTMENT TOTAL 61.00 0.00 63.00 0.00 64.00 0.00

2910 RESOURCE MANAGEMENT
2911 Res Mgmt - Direct

Accounting Technician 1.00 1.00 1.00
Asst Director Resource Mgmt 1.00 1.00 1.00
Director of Resource Mgmt 1.00 1.00 1.00
Office Assistant II 3.00 3.00 3.00
Office Assistant III 1.00 1.00 1.00
DIVISION TOTAL 7.00 0.00 7.00 0.00 7.00 0.00

2912 Res Mgmt - Lan Use Adm
Administrative Secretary 1.00 1.00 1.00
Planner (Principal) 2.00 2.00 2.00
Planner (Senior) 2.00 2.00 2.00
Planner Associate 0.00 1.00 1.00 06/30/16 1.00 1.00 06/30/16
Planning Program Manager 1.00 1.00 1.00
Planning Technician 1.00 1.00 1.00
DIVISION TOTAL 7.00 0.00 8.00 1.00 8.00 1.00

2913 Res Mgmt - Int Wast Mgmt Plng
Planner (Senior) 1.00 1.00 1.00
DIVISION TOTAL 1.00 0.00 1.00 0.00 1.00 0.00

2916 Res Mgmt - Building Inspection
Building Inspector (Senior) 1.00 1.00 1.00
Building Inspector II 1.00 1.00 06/30/14 1.00 1.00
Building Official 1.00 1.00 1.00
Building Permits Technician II 1.00 1.00 1.00
Civil Engineer - Plan Check 1.00 1.00 1.00
Code Compliance Officer 1.00 1.00 1.00
DIVISION TOTAL 6.00 1.00 6.00 0.00 6.00 0.00

2917 Res Mgmt - Health Svcs
Accounting Clerk II 1.00 1.00 1.00
Environmental Health Mgr 1.00 1.00 1.00
Environmental Hlth Spec (Sr) 5.00 5.00 5.00
Environmental Hlth Spec (Journ) 6.00 6.00 6.00
Environmental Hlth Supv 1.00 1.00 1.00
DIVISION TOTAL 14.00 0.00 14.00 0.00 14.00 0.00

2918 Res Mgmt - Comp Haz Mat Insp
Hazardous Material Spec (Spvng) 1.00 1.00 1.00
Hazardous Materials Spec (Sr) 5.00 5.00 5.00
DIVISION TOTAL 6.00 0.00 6.00 0.00 6.00 0.00

2919 Res Mgmt -UST Oversight
Geologist 1.00 1.00 1.00
Hazardous Materials Spec (Sr) 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

7000 RES MGMT-PARKS&REC
Res Mgmt-Parks&Rec
Park Ranger 2.00 2.00 2.00

0.80 06/30/14
Park Ranger Assistant 1.60 0.80 06/30/14 2.00 3.00
Park Ranger Supervisor 1.00 2.00 1.00 09/30/14 2.00 1.00 09/30/14 **
Parks Services Manager 1.00 1.00 1.00
DIVISION TOTAL 5.60 1.60 7.00 1.00 8.00 1.00

DEPARTMENT TOTAL 48.60 2.60 51.00 2.00 52.00 2.00

6550 SHERIFF'S OFFICE DEPT.
2850 Sheriff-Animal Care Services

Animal Care Manager 1.00 1.00 1.00
Animal Care Officer 3.00 3.00 3.00
Animal Care Outreach & Volunteer Coordinator 0.00 0.00 1.00
Animal Care Specialist 9.00 10.00 1.00 08/01/14 7.00 1.00 08/01/14
Animal Care Specialist (Lead) 1.00 1.00 1.00
Animal Care Supv & Vet Tech 1.00 1.00 1.00
Asst Animal Care Mgr/Vol Coord 1.00 1.00 0.00
Clerical Operations Supv 1.00 1.00 1.00
Custody Lieutenant 1.00 1.00 06/30/14 1.00 1.00 06/30/15 1.00 1.00 06/30/15
Office Assistant II 3.00 3.00 3.00
Registered Veterinary Technician 0.00 0.00 3.00
DIVISION TOTAL 21.00 1.00 22.00 2.00 22.00 2.00

6550
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THROUGH 5/25/14
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4052 Sheriff-Vehicle Theft
Deputy Sheriff 0.00 0.00 2.00
DIVISION TOTAL 0.00 0.00 0.00 0.00 2.00 0.00

6551 Sheriff-Support Services Div
Accountant 1.00 1.00 1.00
Accounting Supervisor 1.00 1.00 1.00
Accounting Technician 6.00 6.00 6.00
Admin Services Manager 1.00 1.00 1.00
Administrative Secretary 2.00 2.00 2.00
Administrative Secretary (C) 1.00 1.00 1.00
Correctional Officer 1.00 1.00 1.00
Custody Sergeant 1.00 1.00 1.00
Dep Sheriff 4.00 3.00 4.00
Director of Admin Services 1.00 1.00 1.00
Evidence Technician 2.00 2.00 2.00
Identification Bureau Spvsr 1.00 1.00 1.00
Identification & Rcrds Svcs Mgr 1.00 1.00 1.00
Latent Fingerprint Examiner 2.00 2.00 2.00
Legal Procedures Clerk 9.00 1.00 06/30/14 10.00 11.00
Legal Procedures Clerk (Senior) 4.00 4.00 4.00
Lieutenant-Sheriff 0.00 1.00 1.00
Nursing Manager 1.00 1.00 1.00
Office Assistant II 3.00 3.00 3.00
Office Assistant III 2.00 2.00 2.00
Office Supervisor 2.00 2.00 2.00
Office Supervisor (C) 1.00 1.00 1.00
Sergeant-Sheriff 0.00 1.00 1.00
Sheriff/Coroner/Pub Admin (E) 1.00 1.00 1.00
Staff Analyst 1.00 1.00 2.00
Staff Analyst (Senior) 1.00 1.00 1.00
Undersheriff 1.00 1.00 1.00
DIVISION TOTAL 51.00 1.00 53.00 0.00 56.00 0.00

6552 Sheriff-Operations Div
Captain-Sheriff 2.00 2.00 2.00
Coordinator-Progrms/Emerg Svcs 1.00 1.00 1.00
Coroner Forensic Technician 1.00 1.00 1.00
Correctional Officer 227.00 227.00 227.00
Courier 1.00 1.00 1.00
Custody Lieutenant 3.00 3.00 3.00
Custody Sergeant 23.00 23.00 23.00
Dep Sheriff 87.00 91.00 93.00
Emergency Services Manager 1.00 1.00 1.00
Emergency Services Technician 1.00 1.00 1.00
Food Service Coordinator 1.00 1.00 1.00
Forensic Pathologist 1.00 1.00 1.00
Inmate Program & Services Mgr 1.00 1.00 1.00
Laundry Coordinator 1.00 1.00 1.00
Lieutenant-Sheriff 4.00 4.00 4.00
Office Aide 1.00 1.00 06/30/14 1.00 1.00 06/30/15 1.00 1.00 06/30/15
Office Assistant II 7.00 7.00 7.00
Office Assistant III 3.00 3.00 3.00
Public Safety Dispatcher (Sr) 15.00 16.00 16.00
Public Safety Dispatcher (Spvsg) 0.00 0.00 1.00
Public Safety Dispatcher Tech 1.00 1.00 1.00
Sergeant-Sheriff 15.00 15.00 14.00

06/30/14 06/30/15 06/30/15
06/30/14 06/30/15 06/30/15

Sheriff's Security Officer 5.00 3.00 06/30/14 7.00 3.00 06/30/15 11.00 3.00 06/30/15
Sheriff's Services Technician 1.00 1.00 1.00
DIVISION TOTAL 403.00 4.00 410.00 4.00 416.00 4.00

DEPARTMENT TOTAL 475.00 6.00 485.00 6.00 496.00 6.00

1350 TTCCC-TREASURER'S DEPT
Accounting Clerk I 1.00 1.00 0.00
Accounting Clerk II 0.00 0.00 1.00
Accounting Technician 1.00 1.00 1.00
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Treasurer/Tax Col/Co Clk (E) 1.00 1.00 1.00
DIVISION TOTAL 3.00 0.00 3.00 0.00 3.00 0.00

DEPARTMENT TOTAL 3.00 0.00 3.00 0.00 3.00 0.00

1300 TREASURER-TAX COLLECTOR-CO CLK
1311 TTCCC - Tax Collector

Accounting Clerk II 1.50 1.50 1.50
Accounting Clerk III 2.00 2.00 2.00
Accounting Technician 1.00 1.00 1.00
Asst Treasurer-Tax Col-Co Clrk 1.00 1.00 1.00
Collections Officer 1.00 1.00 1.00
Office Coordinator 1.00 1.00 1.00
Tax Collections Manager 1.00 1.00 1.00
DIVISION TOTAL 8.50 0.00 8.50 0.00 8.50 0.00

1312 TTCCC - County Clerk
Accounting Clerk II 1.00 1.00 1.00
Accounting Supervisor 1.00 1.00 1.00
DIVISION TOTAL 2.00 0.00 2.00 0.00 2.00 0.00

DEPARTMENT TOTAL 10.50 0.00 10.50 0.00 10.50 0.00

5800 VETERANS SERVICES
Director of Veterans Services 1.00 1.00 1.00
Office Assistant II 1.00 1.00 1.00
Veterans' Benefits Counselor 2.00 3.00 1.00 06/30/14 2.00
DIVISION TOTAL 4.00 0.00 5.00 1.00 4.00 0.00

DEPARTMENT TOTAL 4.00 0.00 5.00 1.00 4.00 0.00

LIMITED TERM TOTAL: 38.70 56.10 57.60

REGULAR FULL & PART TIME TOTAL: 2,694.95 2,729.10 2,755.65

COUNTY TOTAL ALLOCATION: 2,733.65 2,785.20 2,813.25

** Military/Medical Backfill
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History of Allocated Positions 
 
The following charts provide a history of the Allocated and Filled Positions from January 2008 to 
the payroll period ending June 7, 2014 and the Vacancy Rate for the same period.  These 
charts provide a quick snapshot of the County’s workforce during this period. 
 
The County’s workforce decreased sharply from July 2009 to June 2010, reflecting actions 
taken by the Board to address budget shortfalls brought on by the Great Recession and housing 
market collapse.  During this period of time, the County’s workforce was reduced through 
targeted reductions by the Board to address the structural deficit. 
 
Starting in 2011 in response to shifts of responsibility from the state for health, mental health 
and supervision/housing of offenders, the County experienced gains in portions of the workforce 
while seeing reductions in general government positions.  In 2012, additional positions were 
added due to the opening of the William J. Carroll Government Center.  The FY2014/15 
Recommended Budget continues to reflect this growth in County workforce to meet state and 
federal mandates as well as the opening of the Stanton Correctional Facility. 
 
As of the June 7, 2014 pay period, the County had 2,780.2 allocated positions, of which 
2,540.75 were filled. 
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The County’s vacancy rate has ranged from a low of 3.8% in October 2009 to a high of 11% in 
October 2013.  To realize budgetary savings over the last few years as budgets were 
constrained by the Great Recession, all vacant positions were evaluated, held vacant and filled 
on a mission-critical basis. 
 
In 2012 the Board authorized additional positions due to the opening of the William J. Carroll 
Government Center, implementation of AB 109 Public Safety Realignment and preparation for 
the Affordable Care Act. In 2013, the Board continued to add positions to meet mandated 
requirements related to AB 109 and the Affordable Care Act and in preparation for the opening 
of the Stanton Correctional Facility. In many instances, the hiring of these positions has been 
delayed due to operational needs, or as a result of lengthy recruitment and evaluation 
processes. 
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FY2014/15 Limited-Term Positions

Department/Division Budget 
Unit

Position 
Control 

No.
Class Title

Te
rm

 E
xp

ira
tio

n 
D

at
e

Justification for Limited Term

H&SS‐EES‐Clerical‐Eligibility 7653 00015809 Office Assistant II 06/30/14 Medical Backfill
H&SS‐ODA‐Clerical 7642 00015431 Social Services Worker 06/30/14 Military Backfill
Probation‐Support Services 6707 00015572 Dep Probation Officer(Spvsing) 06/30/14 Vacant Expiring
Res Mgmt‐Delta Water Act Div 1451 00015418 Staff Analyst (Senior) 06/30/14 Dedicated Delta Water Position
Veterans Services 5800 00015927 Veterans' Benefits Counselor 06/30/14 Vacant Expiring
Pub Dfndr‐Conflicts Officer 6541 00015492 Dep Public Defender IV 07/19/14 Converted to Permanent Status
Pub Dfndr‐Conflicts Officer 6541 00015823 Legal Secretary 07/19/14 5th Felony Court
Pub Dfndr‐Operations 6531 00015771 Dep Public Defender IV 07/19/14 Converted to Permanent Status
Pub Dfndr‐Operations 6531 00015822 Legal Secretary 07/19/14 5th Felony Court
Probation‐Adult Services 6671 00015921 Dep Probation Officer 07/31/14 Grant Drug Court Funded
Sheriff‐Animal Care Svc 2851 00015944 Animal Care Specialist 08/01/14 Medical Backfill
Probation‐Juvenile Hall 6690 00015982 Group Counselor 09/01/14 Medical Backfill
DA‐Criminal Bureau / General 6513 00015742 Dep District Attorney IV 09/30/14 DUI Grant Funded
DA‐Criminal Bureau / General 6513 00015942 Dep District Attorney IV 09/30/14 DUI Grant Funded
DA‐DUI Vertical Prosecution 6525 00015743 Criminalist (Senior) 09/30/14 DUI Grant Funded
DA‐OFVP‐G‐FJC Grnt CDC to DV 5511 00015512 Asst Family Violence Prev Coor 09/30/14 Grant Funded
DA‐OFVP‐G‐Safe Haven Grant 5512 00015515 Asst Family Violence Prev Coor 09/30/14 Grant Funded
Probation‐Adult Services 6671 00015752 Dep Probation Officer (Senior) 09/30/14 Grant Funded
Parks and Recreation‐Sandy Beach 7004 00015986 Park Ranger Supervisor 09/30/14 Vacant Expiring
Pub Dfndr‐Conflicts Officer 6541 00015493 Dep Public Defender IV 12/31/14 Contract with the AOC expires 12/31/14
Pub Dfndr‐Operations 6531 00015772 Dep Public Defender IV 12/31/14 Contract with the AOC expires 12/31/14
DA‐Criminal Bureau / General 6513 00015989 Legal Secretary 04/30/15 Medical Backfill
Assr‐Administration 1151 00015922 Auditor‐Appraiser 06/30/15 Temporary Increase in Workload
Chld Supp Svcs Clerical Supp 2487 00015946 Office Assistant II 06/30/15 Federal and State Flat Funded 
DA‐AB 3121 Juvenile Program 6511 00015082 Legal Secretary 06/30/15 Limited Funding Stream 1991 Realignment
DA‐Major Narc Vendor Prosecut 6520 00015690 Investigative Asst ‐ Dist Atty 06/30/15 Special Revenue - Fee Funded (Bad Check Program)
DA‐OFVP‐G‐FJC Grnt CDC to DV 5511 00015169 Social Worker III 06/30/15 Grant Funded
DA‐Real Estate Fraud 6509 00015744 District Attorney Investigator 06/30/15 Special Revenue - Fee Funded (Real Estate Fraud Fee)
DA‐Real Estate Fraud 6509 00015745 Legal Secretary 06/30/15 Special Revenue - Fee Funded (Real Estate Fraud Fee)
Fouts Springs County Program 2802 00015623 Building Trades Mechanic(Lead) 06/30/15 Fouts Springs Demobilization Project
H&SS‐EES‐Elig Prog Staff 7655 00015657 Eligibility Benefits Spec II 06/30/15 Medical backfill
H&SS‐EES‐Elig Prog Staff 7655 00015658 Eligibility Benefits Spec II 06/30/15 Medical backfill
H&SS‐EES‐Elig Prog Staff 7655 00015659 Eligibility Benefits Spec II 06/30/15 Medical backfill
H&SS‐EES‐Elig Prog Staff 7655 00015662 Eligibility Benefits Spec II 06/30/15 Medical backfill
Probation‐Adult Services 6671 00015828 Dep Probation Officer(Spvsing) 06/30/15 Expire 6/30/14, special project assignment

Probation‐DRC Vallejo 6701 00015573 Dep Probation Officer (Senior) 06/30/15
Grant funded - Juvenile Justice Crime Prevention Act 
(JJCPA)

Probation‐MDT Team 6702 00015574 Dep Probation Officer (Senior) 06/30/15
Grant Funded - Juvenile Justice Crime Prevention Act 
(JJCPA)

Probation‐P F H 6682 00015914 Group Counselor 06/30/15 Youthful Offender Block Grant (YOBG)
Probation‐P F H 6682 00015915 Group Counselor 06/30/15 Youthful Offender Block Grant (YOBG)
Sheriff‐Animal Care Svc‐ACS 2851 00015765 Custody Lieutenant 06/30/15 Temporary Operational Need
Sheriff‐Opr Div‐Crt Security 6581 00015682 Sheriff's Security Officer 06/30/15 Contract Funded   
Sheriff‐Opr Div‐Crt Security 6581 00015683 Sheriff's Security Officer 06/30/15 Contract Funded   
Sheriff‐Opr Div‐Jail Supp Svcs 6591 00015152 Office Aide 06/30/15 Funded by Inmate Welfare Fund
Sheriff‐Opr Div‐Security Svcs 6588 00015684 Sheriff's Security Officer 06/30/15 Contract Funded   
H&SS‐Family Health Services‐ICC 7595 00015930Mental Health Clinician (Lic) 10/24/15 Temporary Funding Source 
H&SS‐Family Health Services‐ICC 7595 00015939 Project Manager 10/24/15 Temporary Funding Source 
H&SS‐Family Health Services‐ICC 7595 00015940 Psychiatrist 10/24/15 Temporary Funding Source 
H&SS‐IGT‐Substance Abuse 7623 00015928Mental Health Clinical Supv 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015929Mental Health Clinical Supv 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015931Mental Health Clinician (Lic) 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015932Mental Health Clinician (Lic) 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015933Mental Health Clinician (Lic) 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015934Mental Health Clinician (Lic) 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015935Mental Health Clinician (Lic) 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015936Mental Health Specialist II 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015937 Office Assistant II 10/24/15 Temporary Funding Source 
HSS‐IGT‐Mental Health 7621 00015938 Patient Benefits Specialist 10/24/15 Temporary Funding Source 

DA‐Real Estate Fraud 6509 00015950 District Attorney Investigator 12/31/15
Real Estate Fee Funded Set to expire when fee increase
expires

Res Mgmt‐Lan Use Adm 2912 00015972 Planner Associate 06/30/16 Travis Airport Land Use Plan Project
H&SS‐PH‐HEB‐Hlth Promo & Edu 7826 00015677 Health Education Spec (Senior) 09/29/16 Temporary Funding Source 
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RESOLUTION NO.______________________ 
 
 

RESOLUTION OF THE SOLANO COUNTY BOARD 
OF SUPERVISORS ADOPTING THE BUDGET FOR THE 
COUNTY OF SOLANO FOR THE 2014/15 FISCAL YEAR 

 
__________________________________ 

 
 
 WHEREAS, the Solano County Board of Supervisors, held public hearings for 
the discussion and consideration of the FY2014/15 Recommended Budget; the public 
hearings having commenced on June 23, 2014 and concluded on June __, 2014 
pursuant to notice given under Section 29080 and the requirements of Sections 29081 
through 29093 of the California Government Code; and 
 
 WHEREAS, the Board of Supervisors met pursuant to such published notice and 
heard all taxpayers present regarding the matters aforesaid and considered, made and 
settled all revisions of, deductions from, and increases or additions to the 
Recommended Budget which it deems advisable; and 
 
 WHEREAS, the FY2014/15 Recommended Budget document and the County 
Administrator’s Supplemental recommendations are in the possession of the Clerk of the 
Board of Supervisors of Solano County, and the Public Hearing on the budget being now 
finally closed, and the meetings thereon finally concluded; and 
 
 WHEREAS, the Board of Supervisors is required to amend the Position 
Allocation List to allow for changes of positions authorized in the Budget. 
 
 NOW, THEREFORE, IT IS RESOLVED by the Solano County Board of 
Supervisors, that the budget as so modified, revised and finally settled in the amount of 
$856,679,722 is adopted, as the Budget for FY2014/15 for the County of Solano; the 
budget document presently consists of the FY2014/15 Recommended Budget, the 
record for the Budget Hearings and summaries and decisions of the Solano County 
Board of Supervisors in making Budget adjustments, all of which are on file with the 
Clerk of the Board of Supervisors. 
 
 IT IS FURTHER RESOLVED that the Auditor-Controller is authorized to make 
adjustments including transfers in and out to the extent that there is no net overall 
change in the Budget as adopted during the Budget Hearings. 



Attachment G 

 2 

 IT IS FURTHER RESOLVED that the attached Position Allocation List for 
FY2014/15, is approved and shall be included in the FY2014/15 Adopted Budget 
document.  
 
 Passed and adopted by the Solano County Board of Supervisors at its special 
meeting on June __, 2014 by the following votes:   
 
 
AYES:  SUPERVISORS:  _________________________________________ 
      

_________________________________________ 
      
NOES:  SUPERVISORS: _________________________________________ 
 
     _________________________________________ 
 
EXCUSED: SUPERVISORS: _________________________________________ 
 
     _________________________________________ 
 
 
     _________________________________________ 
     LINDA J. SEIFERT, Chair 
     Solano County Board of Supervisors 
 
 
ATTEST: 
BIRGITTA E. CORSELLO, Clerk 
Solano County Board of Supervisors 
 
BY:  ________________________________ 

 Jeanette Bellinder, Chief Deputy Clerk 
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